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U.S  .  Drug  Czar  Visited  China  and 
Southeast  Asia 

From  June  16-25,  White  House  National  Drug 
Policy  Director  Barry  McCaffrey  lead  a  U.S.  govern¬ 
ment  anti-drug  mission  to  China,  Vietnam  and 
Thailand.  These  countries  face  rapidly  increasing 
rates  of  heroin  and  methamphetamine  trafficking 
and  addiction.  McCaffrey  was  accompanied  by 
Assistant  Secretary  of  State  for  International 
Narcotics  Rand  Beers,  as  well  as  officials  from  the 
National  Institute  on  Drug  Abuse  (NIDA),  the  Drug 
Enforcement  Administration,  and  the  Department  of 
Defense.  McCaffrey  said  he  goal  was  to  "establish  a 
closer  dialogue  with  these  countries  on  drug  control 
policy." 

Chinese  American  Journalists  Recognized 

The  Organization  of  Chinese  Americans  (OCA) 


announced  the  three  winners  of  the  2000  OCA 
Chinese  American  Journalist  Award.  The  award 
goes  to  the  best  journalistic  work  on  social,  political, 
economic  or  cultural  issues  facing  Asian-Americans. 
Shu  Shin  Luh  from  Chicago,  Lia  Chang  from  New 
York,  and  Janile  Wong  from  San  Francisco  were  cho¬ 
sen  for  the  award.  The  winners  will  receive  their 
awards  at  a  luncheon  on  July  28  in  Atlanta  as  part  of 
the  OCA's  national  convention.  Luh,  the  first  place 
winner,  was  recognized  for  her  work  on  two  articles 
for  The  Chicago  Sun  Times.  Chang,  the  second  place 
winner,  was  recognized  for  her  article  about  the  life 
of  her  mother.  Wong,  a  graduating  senior  from  high 
school,  was  recognized  for  two  autobiographical 
works. 

Correction:  In  the  July  7  issue  of  Sampan,  the 
photograph  in  the  article  on  Reverend  Steven 
Chin  incorrectly  identified  Reverend  Chin  and 
Reverend  Jacob  Fung.  Rev.  Chin  is  standing  on 
the  left  and  Rev.  Fung  is  on  the  right. 
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PUBLIC  NOTICE 

MELROSE  HOUSING  AUTHORITY 
OPENING  OF  SECTION  8  WAITING  LIST 

The  Melrose  Housing  Authority  (MHA)  will  be  opening  its  Federal  Housing  Choice  Voucher 
Section  8  waiting  list  for  qualified  applicants.  Placement  on  the  Waiting  List  will  be  as¬ 
signed  by  random  lottery  for  400  applicants,  no  matter  how  many  applications  are  received. 

Applications  may  be  picked  up  at  the  office  of  the  Melrose  Housing  Authority,  910  Main 
Street,  Melrose,  between  the  hours  of  9:00  AM  and  3::00  PM,  on  Tuesday,  Wednesday  and 
Thursday,  July  25,h,  26th  and  27th  or  by  telephone  at  781-665-1622  between  9:00  AM  and 
3:00  PM  during  those  same  dates  and  hours.  (Sensory  impaired  individuals  should  call  1- 
800-439-2370.)  There  is  NO  ADVANTAGE  to  being  ‘first  in  line’.  Applications  can  be 
hand  delivered  or  mailed  to  the  Melrose  Housing  Authority,  910  Main  Street,  Melrose,  MA 
02176.  Applications  must  be  received  at  the  MHA  prior  to  12:00  NOON  on  Friday,  August 
1 1,  2000  to  be  eligible  for  the  lottery.  Faxes  will  not  be  accepted. 

The  Melrose  Housing  Authority  will  select  applicants  from  the  Waiting  List,  subject  to  eligi¬ 
bility  and  qualifications  and  in  accordance  with  HUD  and  MHA  Regulations.  ONLY  ONE 
APPLICATION  PER  HOUSEHOLD  WILL  BE  ELIGIBLE  FOR  THE  WAITING 
LIST. 

EQUAL  HOUSING  OPPORTUNITY 


MIT 

OPERATIONS  SUPERVISOR 


The  Campus  Activities  Complex  (CAC),  MITs  Campus  Center,  has  an  immediate  opening  for  an 
Operations  Supervisor.  The  successful  candidate  will  work  as  a  member  of  the  operations/student  life  team, 
assisting  in  the  management  and  supervision  of  varied  building  operations,  facility  maintenance  and 
housekeeping,  and  event  support  activities  within  the  program.  Will  provide  coordination,  supervision,  and 
training  to  assigned  service  staff;  and  work  as  part  of  the  CAC  team  in  collaboration  with  broad-based  student 
and  campus  life  processes.  This  is  an  action-oriented  position  that  manages  the  CAC  program  during  tile 
evening,  overnight,  and  weekend  hours. 


Requirements:  a  bachelor’s  degree  or  equivalent  experience  and  two  to  four  years’  experience  in  a  higher 
education  student  services  or  facilities  management  setting.  Must  have  experience  in  assisting  with  events 
management  and  housekeeping.  Experience  with  personnel  supervision,  building  maintenance,  and  computer 
use  highly  desirable.  Seek  a  demonstrated  problem  solver  who  is  team-oriented  and  possess  good 
interpersonal  and  communication  skills.  Attention  to  details  and  their  impact  a  must.  Will  function  as  a  member 
of  the  department  operations  team  and  must  be  willing  to  fill-in  and  provide  additional  coverage  for  other 
operating  shifts  when  required. 

Interested  candidates  should  submit  a  resume  and  cover  letter  referencing  Job  No.  00-671  to:  Jennifer  Walsh, 
MIT  Human  Resources,  PO  Box  391229,  Cambridge,  MA  02139-0013.  To  apply  on-line; 
web.mit.edu/personnel/www/resume.htm. 


MASSACHUSETTS  INSTITUTE  OF  TECHNOLOGY 

An  Equal  Opportunity/Affirmative  Action  Employer 
Non-Smoking  Environment 
web.mit.edu/personnel/www 


Our  City  Year  Team  discovered  that 

w 

when  you  teach,  you  also  learn. 
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Good  works.  Great  people. 

We're  proud  of  the  work  that  City  Year  volunteers  do  all  over  Boston.  But  we  have 
a  special  bond  with  the  young  people  working  in  the  Chinatown  community.  They're 
FleetBoston's  City  Year  Team.  Nine  talented  young  people,  supported  by  Fleet  and 
making  a  difference  in  the  lives  of  neighborhood  children.  During  school  hours  they 
work  as  mentors  and  teaching  assistants  in  1st— 4th  grade  classes.  Then,  after  school 
they  work  in  the  Red  Oak  After  School  Program,  the  Kwong  Kow  Chinese  School, 
and  the  Oak  Street  Youth  Center,  tutoring  students  in  literacy-related  activities  and 
cultural  heritage.  We  invite  other  companies  and  individuals  to  join  us  in  supporting 
this  worthy  program. 


To  get  involved  with  City  Year,  visit  www.cityyear.org. 

Member  FDIC.  FleetBoston  is  a  service  mork  of  FleetBoston  Finonciol  Corporation.  ©2000  FleetBoston  Finonciol  Corporation.  All  rights  reserved. 
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Kwong  Kow  Vacates  90  Tyler  Street 


16  Years  of  Tenancy  Ends  Overnight 


By  Eric  William  Schramm 


While  thousands  of  people  were  preparing  for 
Independence  Day  festivities  two  weeks  ago,  the 
Kwong  Kow  Chinese  School  (KKCS)  exercised  its  own 
act  of  independence  from  the  Chinese  Consolidated 
Benevolent  Association  (CCBA).  Simply,  they  moved 
out  of  the  classrooms  and  offices  that  they  had  occu¬ 
pied  in  the  90  Tyler  Street  building,  which  is  owned  by 
the  CCBA,  for  16  years.  However,  that  is  as  simple  as 
it  gets. 

The  "move  out"  was  more  like  an  evacuation.  From 
the  early  evening  of  July  3  to  July  4— over  the  course  of 
36  hours— the  KKCS  packed  up  its  belongings,  and, 
later,  moved  into  the  Chinese  Merchants  building, 
where  the  school's  summer  program  will  be  held  there 
until  a  more  permanent  location  can  be  found. 

This  event  begs  the  question:  why  did  they  move? 

For  Felix  Lui,  president  of  the  KKCS,  the  major  rea¬ 
son  for  the  move  was  "for  the  safety  of  the  teachers  and 
students,  and  the  comfort  of  the  parents  .  .  .  ."  The 
other  reason  concerns  the  letter  the  KKCS  received 
from  the  CCBA  on  Friday,  June  30  at  5:30  p.m.  that  list¬ 
ed  eight  conditions  the  school  would  need  to  agree  to 
by  Monday,  July  3,  thereby  signing  a  sort  of  lease  for 
July  and  August  and  avoiding  eviction.  The  KKCS 
school  board  found  the  conditions  to  be  especially 
punitive,  so  they  chose  to  move  out. 

In  order  to  understand  the  school's  decision,  it's  nec¬ 
essary  to  look  back  at  the  relationship  between  the 
KKCS  and  the  CCBA  since  1998.  (While  the  history  of 
the  two  organizations  goes  further  back,  the  current 
turmoil  openly  began  two  years  ago.) 

A  history  of  controversy 

There  has  never  been  a  lease  agreement  covering  rent 
and  use  of  space  between  the  two  parties.  The  reason 
for  this  is  because  of  a  special  arrangement  in  which 
occupancy  was  granted  to  the  KKCS  in  exchange  for  a 
"maintenance  fee."  This  arrangement  came  to  preclude 
a  lease  and  was  fortified  by  time. 

"The  idea  was  for  the  building  expenses  to  be  a 
shared  maintenance  account  not  a  rental  agreement," 
said  Lui. 

Historically,  the  KKCS  school  has  had  its  own,  inde¬ 
pendent  books  and  accounts.  Yet,  in  the  past, .CCBA 
officers  often  sat  on  the  school  board.  The  CCBA  has 
pointed  to  this  and  a  change  to  the  school's  bylaws 
instigated  by  the  CCBA,  though  disputed  by  the  KKCS, 
as  evidence  of  their  ownership  of  the  school. 
Moreover,  the  two  also  have  been  connected  by  a  debt. 
The  CCBA  owes  the  KKCS  $249,250.68  plus  interest  for 
loans  given  to  them  to  renovate  90  Tyler  Street  when 
they  first  bought  the  building  for  community  use  from 
the  City  of  Boston  for  $1  in  1983. 

It  was  not  until  Robert  Leung,  the  president  of  the 
CCBA  from  1998-2000  and  past  president  of  the  KKCS, 
placed  an  advertisement  in  the  March  4, 1998  issue  of  a 
Chinatown  community  newspaper,  stating  that  the 
CCBA  owned  the  KKCS,  did  the  controversy  really 
catch  fire.  Over  the  next  three  months,  the  two  sides 
posted  advertisements  and  published  letters  in  a  local 
newspaper  and  even  printed  a  booklet  (the  CCBA's 
doing)  that  alternately  claimed  ownership  of  the 
school. 

Hoping  to  act  on  the  behalf  of  the  community,  the 
Chinatown/ South  Cove  Neighborhood  Council  (CNC) 
tried  to  intervene  by  offering  to  mediate  the  dispute. 
The  KKCS  school  officials  and  supporters  showed  up 
to  the  May  18, 1998  meeting,  but  Robert  Leung  did  not. 
In  letter  to  the  CNC,  Leung  rejected  their  conciliatory 


gesture. 

Following  this,  the  struggle  for  control  moved  from 
the  printed  word  to  action.  Over  the  course  of  one 


Daily  Exercise.  Students  from  the  Kwong  Kow  Chinese 
School  do  calisthenics  during  their  afternoon  break  on 
Tuesday,  July  18,  two  weeks  after  the  school  vacated  90 
Tyler  Street.  The  students  exercised  in  the  park  between 
the  school's  temporary  home  in  the  Chinese  Merchant's 
building  and  the  Chinatown  gate. 

month  (June,  1998),  the  CCBA  board  dismissed  KKCS 
officers,  chose  their  replacements  and  demanded  that 
the  school's  books  and  records  be  handed  over  to  the 
CCBA.  Curiously,  this  occurred  around  the  time  the 
KKCS  brought  up  the  issue  of  the  outstanding  debt. 

On  July  1,  1998,  the  KKCS  filed  a  complaint  at 
Suffolk  Superior  Court  to  restrain  the  CCBA  from  inter¬ 
fering  with  the  KKCS.  Five  days  later,  the  court  issued 
an  injunction  stating  that  the  CCBA  was  restrained 
from  "Interfering  with  the  activities  and  operation  of 
the  Kwong  Kow  Chinese  School,  Inc." 

While  this  injunction  kept  the  CCBA  from  taking 
over  the  KKCS,  it  did  not  solve  the  issue  concerning  the 
two  sides'  contractual  relationship.  In  a  September  30, 
1999  letter,  Robert  Leung  notified  the  KKCS  of  a  rent 
increase  from  the  previous  $3,200  to  $4,800  effective 
November  1  of  that  year.  In  another  letter  to  the  KKCS, 
dated  October  31,  1999,  Robert  Leung  stated  that  the 
CCBA,  "once  again  offers  to  discuss  a  written  lease 
arrangement  with  Kwong  Kow  so  that  there  will  be  no 
further  misunderstandings  about  use  of  CCBA's  build¬ 
ing." 

The  CCBA's  attempts  to  at  least  dictate  the  occu¬ 
pancy  terms  for  the  KKCS  were  thwarted  by  a 
Clarifying  Injunction  passed  down  from  the  Suffolk 
County  Superior  Court  on  November  2,  1999.  The 
injunction,  effective  from  September  1,  1999  through 
June  30,  2000,  set  guidelines  for  use  of  space  and  times 
of  operation  for  the  KKCS.  It  also  gave  the  KKCS 
"shared  use  of  the  auditorium." 

The  injunction  included  a  point  that  would  later  be 
misread  or  flatly  ignored.  It  stated,  "The  Kwong  Kow 
Chinese  School  shall  pay  the  CCBA  $3,200.00  per 
month,  September  through  June,  for  occupancy  of  the 
space  at  90  Tyler  Street  .  .  .  ."  This  order  both  invali¬ 
dated  the  CCBA's  attempt  to  raise  the  rent  to  $4,800 
and  fixed  the  rent  until  the  end  of  the  injunction. 

Just  ten  days  later,  on  November  12,  Robert  Leung 
sent  two  letters  to  the  KKCS.  The  first  informed  the 
school  of  the  CCBA's  intent  to  stick  to  its  rent  increase 
(despite  the  court  ordered  $3,200  amount).  The  second 
stated  that  the  school  could  not  use  the  rooms  or  audi¬ 
torium  before  or  after  the  determined  times  of  use;  it 
also  offered  to  "discuss  a  written  lease." 

The  controversy  continued  to  escalate  in  December 
as  the  CCBA  removed  the  KKCS's  sign,  a  gift  to  the 


school,  from  the  90  Tyler  Street  building,  and  issued 
letters  that  strictly  interpreted  the  injunction's  ruling 
that  set  hours  for  the  operation  of  the  school.  The 
CCBA  kept  classrooms  locked  as  students  waited  in  the 
halls  until  the  time  the  classes  were  scheduled  to  begin, 
according  to  the  December  17  issue  of  Sampan. 

These  events,  generally  interpreted  as  harassment  on 
the  CCBA's  part,  precipitated  a  demonstration  on 
December  12,  when  over  1,500  supporters  of  the  KKCS 
protested  the  CCBA's  treatment  of  the  school. 

The  CCBA  responded  on  Feb.  28,  2000  by  issuing  a 
Notice  of  Termination  of  Tenancy  at  Will  and  Notice  to 
Quit.  In  a  letter  to  the  CCBA's  lawyer  responding  to 
the  Notice  of  Termination,  the  KKCS's  lawyers, 
Richmond,  Pauly  and  Ault  LLP,  refuted  the  CCBA's 
claims  and  reasons  for  moving  to  evict  the  school. 

Regarding  the  CCBA's  allegation  that  the  KKCS 
refused  to  discuss-a  written  lease,  the  letter  identified 
three  separate  occasions  when  the  KKCS's  lawyer 
requested  a  draft  lease  from  the  CCBA  and/or  its 
lawyer.  Each  time  the  request  was  refused  by  either  the 
CCBA  lawyers  or  president. 

The  letter  also  countered  the  CCBA's  attempt  to  ter¬ 
minate  the  school's  tenancy  based  on  a  failure  to  com¬ 
ply  with  rent  increases,  because  the  "purported  Notice 
of  Increase  dated  September  29, 1999  and  the  purport¬ 
ed  Notice  of  Increase  dated  November  12,  1999  violat¬ 
ed  the  preliminary  injunction  dated  July  6, 1998  and  the 
Order  Clarifying  Injunctions  dated  November  2, 1999." 

The  Notice  of  Termination  was  a  moot  point  though. 
Because  of  the  injunctions,  the  KKCS's  tenancy  at  90 
Tyler  Street  was  guaranteed  until  June  30, 2000. 

The  KKCS  and  the  CCBA  returned  to  court  in  April 
2000  for  the  school's  petition  for  summary  judgment 
stating  that  it  was  an  independent  organization  and 
that  the  CCBA's  debt  to  the  school  should  be  paid.  On 
May  2,  2000,  the  Superior  Court  ruled  in  favor  of  the 
KKCS  on  both  counts:  "it  is  hereby  ordered  and 
declared  that  the  Kwong  Kow  Chinese  School,  Inc.  is  a 
separate  corporation  from  defendant  Chinese 
Consolidated  Benevolent  Association  of  New  England, 
Inc.";  and  "plaintiff  is  entitled  to  payment  from  defen¬ 
dant  under  the  promissory  note  in  the  amount  of  249, 
250.68,  interest  and  costs  and  expenses  of  collection." 

Eight  days  after  the  issuance  of  the  summary  judg¬ 
ment,  Raymond  Chin,  Leung's  successor  as  the  CCBA's 
president,  sent  a  letter  to  the  KKCS  that  made  state¬ 
ments  that  did  not  acknowledge  the  court's  recent  rul¬ 
ing  or  the  earlier  injunction.  It  stated  that  since  1989  the 
KKCS  "had  been  functioning  like  an  affiliated  entity  to 
the  CCBA."  It  proceeded  to  state  again  that  the  rent 
had  been  raised  to  $4,800,  and  that  CCBA  had  notified 
the  KKCS  to  "participate  in  negotiation  of  space  rental 
for  the  school,  and  was  repeatedly  ignored  by  the 
school  officials]."  The  letter  closed  with  a  "gesture  of 
good  will"  to  negotiate  a  rental  agreement,  then  set  a 
deadline  of  May  30,  2000  for  discussions. 

An  expensive  lease 

This  brings  the  saga  to  the  events  of  the  last  two  weeks 
of  June,  when  things  escalated  to  the  point  where  the 
KKCS  felt  it  had  no  option  other  than  to  vacate  90  Tyler 
Street.  On  June  16,  the  CCBA  sent  a  letter  to  the  KKCS 
asking  for  it  to  "come  to  terms  with  us"  for  use  of  the 
classrooms  the  school  had  used  during  the  school  year. 

Five  days  later,  Felix  Lui  responded  to  the  initial  let¬ 
ter  by  noting  that  the  school  had  not  received  a  draft 
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Kwong  Kow,  Continued  from  p  3. 

lease.  He  acknowledged  the  rent  increase  to  $4,800, 
said  that  "the  school  had  complied  with  your  request 
for  a  rent  increase,"  and  enclosed  a  rent  check  for  the 
month  of  July.  Lui  also  stated  that  the  school  would 
use  one  classroom  and  the  auditorium  for  it  summer 
program  as  it  had  done  the  previous  year.  According 
to  Lui,  the  check  was  deposited  on  June  23. 

"I  talked  to  my  teachers  and  said  the  summer  [pro¬ 
gram]  was  on,"  said  Lui. 

But,  on  June  30,  the  last  day  of  the  injunction,  at  5:30, 
Chin,  Leung  and  another  person  delivered  two  letters 
to  Fung  Ming  Lee,  head  mistress  of  the  KKCS.  The  first 
letter  contained  a  photocopied  check  for  $4,800,  (Lui 
received  an  actual  check  later)  and  said  "your  check 
was  deposited  by  mistake  since  you  have  no  lease  with 
the  CCBA  and  the  injunction  has  expired  .  .  .  ."  Chin 
said  that  the  CCBA  Treasurer  accidentally  deposited 
the  check,  but  he  did  not  know  about  it  until  June  30. 
Chin  added  that  the  KKCS  cannot  just  pay  rent  without 
having  signed  a  lease. 

Along  with  the  returned  check  the  CCBA  presented 
the  aforementioned  agreement,  a  "lease,"  according  to 
Chin,  that  included  eight  conditions  that  the  KKCS 
must  meet.  A  response  was  expected  by  Monday,  July 
3-three  days  after  the  delivery  of  the  letters-or  the 
CCBA  would  begin  the  eviction  process. 

About  the  short  notice  and  returned  check,  Lui  said, 
"They  should  have  called  and  given  me  time.  It's  just 
not  fair."  Lui  felt  he  and  Leung  had  come  up  with  a 
verbal  agreement  about  KKCS's  summer  occupancy 
earlier  in  the  week. 

The  conditions  seemed  to  exist  without  any 
acknowledgement  of  the  history  of  court  orders.  The 
first  condition  required  the  retroactive  payment  of 
$9,600  to  CCBA  for  the  difference  between  the  $3,200 
monthly  rent  KKCS  paid  since  January  1,  2000  and  the 
increased  rent  of  $4,800  for  that  period.  This  complete¬ 
ly  ignored  the  court  mandated  $3,200  rental  fee. 
However,  Robert  Leung  interpreted  the  court's  ruling 
as  saying  "The  court  said  that  until  June  30,  we  could 
not  kick  them  out.  It  said  we  could  act  as  a  landlord. 
So,  we  could  raise  the  rent." 

The  second,  third  and  fourth  conditions  relate  to 
space  usage,  times  of  operation  and  furniture  place¬ 
ment.  The  letter  explicitly  does  not  give  the  KKCS  use 
of  the  auditorium,  which  the  injunction  allowed  the 


KKCS  to  use,  and  which  Lui  stated  the  school  would 
use  for  July  and  August  as  the  year  before  in  his  June 
21  letter. 

The  fifth  condition  set  the  rent  for  July  and  August 
at  $4,800.  Lui  said  that  that  rental  fee  was  far  higher 
than  what  other  tenants  were  being  charged  for  the 
summer  months. 

"Pay  $19,200  [the  combined  retroactive  and  summer 
rents]  for  two  months!  How  could  I  tell  the  board  this," 
said  Lui. 

The  last  three  conditions  related  to  the  future  of  the 
school  at  90  Tyler  Street.  The  letter  said  that  occupan¬ 
cy  during  July  and  August  did  not  constitute  a  new 
lease.  Furthermore,  without  a  lease  agreement  by 
August  15,  the  KKCS  would  have  to  voluntarily  vacate 
the  premises,  and,  if  they  did  not  leave  willingly,  then 
they  would  be  held  responsible  for  the  cost  of  eviction. 

It's  not  accurate  to  say  that  the  CCBA  evicted  the 
KKCS.  However,  the  time  frame  and  conditions  that 
the  KKCS  had  to  work  with  appear  to  be  attempts  on 
the  CCBA's  part  to  force  the  KKCS  to  make  a  hasty, 
unfavorable  decision. 

For  Chin,  the  letter  represents  a  lease.  Unfortunately, 
it  did  not  materialize  until  the  last  minute.  "They  could 
have  come  to  discuss  the  conditions.  We  are  nego¬ 
tiable,"  said  Chin. 

However,  as  present  conditions  show:  there  were  no 
discussions,  no  negotiations,  no  compromises.  And, 
now,  the  the  KKCS  is  looking  for  a  permanent  home. 

Both  Chin  and  Leung  don't  see  how  a  tenant  can 
vacate  a  building  without  notifying  the  landlord.  The 
fact  that  there  was  a  lack  of  communication  between 
the  two  parties  regarding  the  move  is  of  no  real  sur¬ 
prise  when  taking  into  consideration  the  history  of 
their  relationship.  However,  as  the  landlord,  the  CCBA 
is  responsible  for  presenting  a  reasonable  lease  agree¬ 
ment  in  a  timely  fashion.  This  simple  act  could  have 
avoided  much  of  the  theatrics. 

The  ripple  effect? 

Attention  is  not  something  that  this  situation  is  getting 
in  the  greater  community.  Attempts  to  get  a  response 
from  the  Attorney  General's  office  have  been  returned 
with  silence.  This  is  especially  noteworthy  due  to  the 
fact  that  Lui  contends  in  his  July  10  letter  to  the  CCBA, 
that  "we  also  were  told  that  the  attorney  for  the  CCBA 
assured  the  Court  and  the  Attorney  General's  Office 
that  the  questions  of  the  school's  use  of  space  was 


resolved."  The  issue  was  not  resolved,  yet  the  Attorney 
General  continues  to  remain  silent  about  the  situation 
and  to  what  degree  the  CCBA  had  possibly  misled  it. 

The  City  Hall  has  responded  to  requests  for  com¬ 
ment  in  much  the  same  manner  as  the  Attorney 
General.  Elizabeth  Sullivan,  spokesperson  for  Mayor 
Menino,  said,  "The  City  Hall  does  not  have  a  position 
on  this  matter." 

What  about  the  community?  This  issue  not  only 
affects  the  children  of  the  KKCS,  but  it  further  reflects 
the  factionalism  within  the  community.  During  an 
interview  with  Chin  and  Leung,  the  sentiment 
expressed  was  that  the  CCBA  has  been  under  attack. 
The  same  might  be  said  for  the  KKCS.  There  exists  two 
groups  in  the  community  who  have  been  struggling  for 
control  of  the  CCBA.  While  the  KKCS  is  supported  by 
the  CCBA's  competitors,  the  school  itself  remains  a 
pawn. 

One  of  the  results  of  this  case,  according  to  Bill  Moy, 
co-moderator  of  the  CNC,  is  "I  think  it's  going  to  hurt 
the  CCBA's  credibility  a  great  deal."  While  this  may  be 
the  aim  of  some  people  or  merely  a  just  desert  accord¬ 
ing  to  others,  what  it  may  certainly  do  is  tarnish  the 
image  of  Chinatown  in  the  eyes  of  the  Boston  commu¬ 
nity.  Because,  at  a  time  when  for  the  mere  sake  of 
expediency-regardless  whether  it's  right  or  wrong-one 
group  or  individual  in  a  community  is  seen  as  repre¬ 
sentative  of  the  whole  community,  this  event  may  have 
negative  repercussions  for  Chinatown.  So,  when  orga¬ 
nizations  look  to  provide  grants  or  charitable  gifts  they 
may  look  at  the  Chinatown  community  and  wonder: 
would  the  pick  the  "right"  organization  to  work  with?; 
would  they  unwittingly  get  involved  in  a  community 
dispute?  This  pause  may  prove  to  be  the  deciding  fac¬ 
tor  for  groups  to  turn  to  other  communities  where  there 
are  fewer  controversies. 

Beverly  Wing,  project  coordinator  of  The  Chinatown 
Initiative  (TCI),  said  that  it  is  the  community  that  suf¬ 
fers  from  these  conflicts,  because  valuable  human  and 
financial  resources  are  expended  to  prolong  the  con¬ 
flicts.  And,  "It  deters  people  from  getting  involved. 
They  can't  navigate  this.  They  don't  want  to  get 
embroiled  in  an  organizational  conflict,"  said  Wing. 

To  move  beyond  this,  the  community  needs  to  be 
able  to  resolve  its  internal  conflicts  in  a  reasonable  fash¬ 
ion.  A  point  of  pride  in  Chinatown  has  been  its  self- 
sufficiency.  Here  is  an  opportunity  to  enforce  that  tra¬ 
dition,  which,  in  this  case,  has  been  sorely  lacking. 
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Director  of  Spiritual  Life 


Responsible  for  the  overall  administration  and  coordination  of  the  Spiritual 
Life  Office,  including  goal  setting,  resource  allocation,  budget  administration, 
data  evaluation,  and  consistent  communication  with  the  University  community. 
Promote  the  growth  of  spirituality  and  encourage  community  building  both  on 
campus  and  in  the  surrounding  neighborhood.  In  collaboration  with 
University  Chaplains  and  the  Spiritual  Life  Advisory  Board,  the  director  will 
coordinate  student-centered  programs,  outreach  to  faculty  and  staff,  and 
interfaith  educational  experiences  which  foster  increased  dialogue  and  under¬ 
standing  in  this  diverse  urban  setting.  Theology  degree  or  extensive  experience 
with  students  in  Higher  Education.  Effective  leadership,  administrative  and 
interpersonal  skills.  Ability  and  willingness  to  work  in  an  interfaith  setting, 
independent  of  one's  own  affiliation.  This  is  a  one  year  appointment,  with 
continuance  based  on  further  review.  Northeastern  University  embraces  the 
wealth  of  diversity  represented  in  our  community  and  seeks  to  enhance  it  at 
all  levels.  Send  resume  to:  Ronald  L.  Martel,  Dean  of  Student  Life,  104  Ell 
Hall,  Northeastern  University,  360  Huntington  Avenue,  Boston,  MA  02115. 
Northeastern  is  an  Equal  Opportunity/Affirmative  Action  Title  IX  Employer. 
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Program  Manager  - 
Youth  Programs 

Center  for  Youth 
Development  &  Education 


Provide  administrative  management  and  control  for  youth  program  funds 
awarded  to  local  workforce  investment  areas,  provide  technical  assistance  to 
grant  recipients  and  internal  units,  coordinate/collaborate  with  diverse  project 
teams,  and  conduct  youth  program  field  reviews.  Requires  a  BA/BS:  5+  years' 
progressively  responsible  experience  in  youth  programming  or  workforce 
development  planning,  delivery  or  administration,  including  2+  years  in  grant 
development/management;  strong  interpersonal/team-player  skills;  and  general 
understanding  of  youth  development  policy  and  practice.  Also  required: 
knowledge  ofWIA  statue/regulations,  Mass,  work 
force  development  systems,  systems/processes  to 
provide  effective  youth  service  elements  required  by 
the  Workforce  Investment  Act,  and  program  evalua 
tion/strategies  for  continuous  quality  improvement 
of  social  programs.  The  ability  to  analyze  complex 
material  and  develop  written  analytical  reports  and 
program  planning  guides  is  also  necessary. 


Human  Resources 
Department,  CBWL, 
529  Main  Street, 
Boston,  MA  02 1 29 
Fax  6 1 7-242-7660. 

Email:  pcollyer@cbwl.org 
EOE/AA 
No  telephone  calls,  please. 


HARVARD  UNIVERSITY 

PLANNING  &  REAL  ESTATE 


World  Class  Opportunities  For  Rewarding  Careers 

The  staff  of Harvard  Planning  and  Real  Estate  work  collaboratively  to  ensure  that  Harvard  University’s  physical  environment  supports  its 
strategies  for  educational  and  research  excellence  while  preserving  its  unique  heritage  and  enhancing  its  future  value.  The  following  positions 
are  available: 


Manager,  Commercial  Leasing 

You  will  be  responsible  for  leasing  of  commercial  and  retail  property 
owned  or  managed  by  Harvard  comprising  1.2  million  SF  of  office  and 
100,000  SF  of  retail  space  in  Cambridge  and  Boston.  You  will  also 
prepare  analyses  of  options  to  meet  University  departments’ 
space  needs,  working  when  necessary  with  commercial 
brokers  to  identify  non-University  options,  and  lead  strategic 
planning,  marketing  and  leasing  plans/programs  for  a 
number  of  HPRE-owned  property  groups.  Requires  BA/BS; 
broker’s  license;  at  least  5  years’  office/retail  leasing  experience; 
proven  ability  to  manage  multiple  projects;  and  good  computer 
and  oral/written  communication  skills.  Prior  experience 
hiring/supervising  external  consultants  a  plus.  Req#  6185 


Assistant  Manager,  Capital  Planning 
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Budget  Manager 


You  will  coordinate  the  development  and  implementation  of  HPREs 
annual  and  long-range  financial  plans;  prepare  departmental  quarterly 
reports  and  oversee  preparation  of  the  annual  budget.  You  will  also 
oversee  financial  management  for  HPRE’s  administrative  and  planning 
units,  supervising  one  or  two  analysts,  coordinate  various  strategic 
planning  analyses  and  oversee  public  reporting  and  special  projects. 
Requires  BA/BS;  Master’s  degree  in  Finance,  Accounting,  Public 
Administration/Policy  or  related  field;  a  minimum  of  5  years’  related 
experience;  excellent  analytical,  leadership,  organizational  and  writing 
skills;  the  ability  to  (unction  as  a  team  player  in  a  matrix  management 
environment;  and  knowledge  of  MS  Excel  and  Access  as  well  as  of 
Oracle  Financial  Systems.  Req#  6225 

Manager,  Human  Resources  Services 

You  will  be  responsible  for  about  150  staff  including  staff  relations, 
employment,  salary  administration,  new  employee  orientation,  train¬ 
ing,  performance  management  and  recognition  programs.  You  will  also 
supervise  one  staff  assistant,  help  resolve  work-related  problems  and 
manage  diversity  recruitment  efforts  as  well  as  the  flow  of  all  HR 
paperwork,  HR  database  and  HR  budget.  Requires  BA/BS  (Master’s  a 
plus);  5  years’  related  HR  experience;  and  strong  customer 
service,  communication,  analytical  and  oral/written  communication 
skills.  Good  computer  skills  and  knowledge  of  FileMaker  a  plus. 
Req#  6222 


Key  team  member  for  the  coordination  and  administration  of  the 
University’s  approval  process  for  capital  construction  projects.  Assists 
in  gathering,  tracking,  analyzing  and  compiling  University¬ 
wide  capital  planning  information  through  client  contact 
and  research.  Participates  in  writing  the  annual  Capital 
Plan,  and  prepares  written  and  graphic  capital 
planning/budget  information  and  project  reports  for  diene, 
executive  and  University  presentation.  BA/BS  required. 
Minimum  2-5  years’  relevant  work  experience  in  finandal 
analysis  or  rdated  area  with  capital  planning  experience  pre¬ 
ferred.  Strong  team  player  with  exceptional  analytical  and  writ¬ 
ing  skills.  Word  and  Excd  skills.  Req.  #4631 

Assistant  Controller 

Manages  general  ledger  and  accounts  payable  functions  supporting  a 
portfolio  of  commercial,  residential  and  University  real  estate.  Reviews 
internal  controls,  recommends  changes  and  implements.  Designs  new 
reports  and  directs  the  preparation  of  finandal  statements.  Accounting 
expertise  in  debt  financing,  capital  improvements,  construction,  and 
fund  accounting.  Trains  staff.  BA/BS  in  Accounting  with  10  years’ 
experience.  CPA  preferred.  Excellent  communication  and  analytical 
skills.  Requires  a  consistent  exercise  of  discretion,  independent 
judgment  and  initiative.  Ability  to  develop  and  execute  creative 
approaches  to  enhance  technology  and  workflow.  Profident  in  MS 
Office.  Req.  #5692 

Accountant 

Responsible  for  day-ro-day  accounting  and  finandal  reporting  for  real 
estate  operations,  administration  and  a  retail  store.  Manages  ledger 
staff  and  other  departmental  personnel  in  general  ledger  and  reporting 
stabilization  process.  Supports  workflow  redesign  due  to  information 
system  changes/enhancements.  BA/BS  in  Accounting  with  a  minimum 
of  5  years’  experience.  CPA  preferred.  Strong  knowledge  of  internal 
accounting  controls.  Must  also  be  a  self-starter  with  excellent 
organizational  communication  and  PC  skills  including  MS  Office  and 
finandal  software.  Req.  #5600 


For  more  information  on  careers  or  to  apply  on-line,  visit  www.hr.harvard.edu/employment  or  send/fax  your  resume  and  cover  letter  to: 
Harvard  University,  Resume  Processing  Center,  11  Holyoke  Street,  Cambridge,  MA  02138.  Fax:  (617)  495-4748.  Please  indicate 
requisition  number. 

Harvard  University  upholds  a  commitment  to  affirmative  action  and  equal  opportunity  employment . 


www.hpre.harvard.edu 
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It’s  Summertime! 


11 


By  Angel  Yuen ,  M.S.W. 

After  spending  a  long  academic  year  working 
hard  on  school  work,  the  summertime  is  a  great 
time  for  students  to  have  a  vacation.  This  is  the  time 
to  enjoy  the  beautiful  sunshine,  the  beach,  traveling, 
music  and  art  work  while  leaving  your  classroom 
behind. 

During  the  summertime,  parents  are  usually 
happy  with  their  younger  kids,  because  they  can 
spend  time  doing  something  together,  especially 
when  the  youngsters  are  more  dependent  and  still 
like  to  stay  with  them  for  family  activities.  The 
activities  they  can  do  together  may  include:  visiting 
out-of-town  family  members  or  relatives,  traveling, 
simply  going  shopping,  visiting  book  stores,  or 
enjoying  nature  together. 

However,  for  older  kids  who  are  fighting  for  a  lit¬ 
tle  more  space  and  independence  for  themselves, 
they  feel  reluctant  to  stay  with  their  parents  for  the 
entire  summer.  Will  these  older  kids  lose  direction? 
Or  will  they  get  lost  while  time,  space  and  energy 
become  a  luxury? 

Let  us  explore  our  daily  family  life  pattern. 
During  the  school  year,  which  usually  lasts  eight  to 

Day  Camps: 

Bird  Street  Community  Center 
500  Columbia  Road, 

Dorchester,  MA  02125 
617/282-6110 

Boston  Refugee  Youth  Summer  Program 
Philips  Brook  House 
Harvard  University 
617/495-5526 

*Only  open  to  Vietnamese  youth  with  a  refugee 
status;  Vietnamese  immigrants  with  limited 
English  ability  may  also  be  considered 
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Camp  Challenge 

Roxbury  Boys  and  Girls  Club 
115  Warren  Street, 

Roxbury,  MA  02119 
617/427-6050 


Camp  Cowemoki 

Cambridge  Community  Center 
5  Challender  Street, 
Cambridge,  MA  02139 
617/547-6811 


nine  months  from  September  to  May  or  June,  par¬ 
ents  and  kids'  time  is  primarily  occupied  by  their 
own  responsibilities.  Parents  are  either  focused  on 
their  career,  full-time  or  part-time  job,  or  household 
responsibilities,  while  kids  are  focused  on  their 
school  work  and  friends.  Therefore,  the  only  time 
the  family  gets  together  is  probably  at  dinner  time, 
the  moment  before  bedtime,  or  during  the  weekend, 
which  depends  on  the  parents'  schedules. 
However,  when  it  comes  to  summer,  both  parents 
and  kids  suddenly  find  that  they  will  have  plenty  of 
time  to  see  each  other,  and  many  families  don't 
know  how  to  handle  it. 

Fortunately,  there  are  many  summer  activities  in 
the  community  available  for  kids,  as  well  as  for  fam¬ 
ilies  such  as  opportunities  for  mothers  and  daugh¬ 
ters.  For  those  large,  private,  non-profit  agencies 
like  ABCD,  YMCA,  YWCA,  Boy  Scouts  and  Girl 
Scouts,  there  are  many  programs  available  for 
youngsters  of  different  ages  and  different  interests. 
Kids  and  families  can  choose  the  activities  based  on 
their  time,  interests  and  budget.  Some  of  these  pro¬ 
grams  even  provide  financial  assistance  or  discount 

Camp  Winnetaska 
Ashland,  MA 
Run  by  Girl  Scout 

Horse  Lover.  This  program  is  for  beginning  riders  with 
little  or  no  experience.  Campers  will  have  four  2-hour 
lessons  during  this  two-week  camp  session.  One  hour 
will  be  devoted  to  riding  and  one  hour  to  learning 
about  tracking,  grooming,  and  horse  care.  Also 
includes  swimming,  general  camp  activities  and  an 
optional  overnight  campout 

Low  Cost  or  Free-of-charge  opportuni¬ 
ties: 

Boston  Public  Library  at  Copley  Square 
Boylston  Street, 

Boston,  MA 
617/  536-5400 


Assistant  Manager 

Residence  Postal  Serv  ices 


Camp  Ponkawissett 

Camp  Fire  for  E.  Mass.  Counties 
108  Union  Street, 

Boston,  MA  02109 

Cooper  Community  Cent  Summer  Camp 
1891  Washington  Street, 

Roxbury,  MA  02119 
617-445-1813 

Ponkapoag  Outdoor  Camp  Collaborative 
YMCA  of  Greater  Boston 
316  Huntington  Ave 
Boston,  MA  02115 
617-536-6950  x  379 

Overnight  Camps: 

Camp  Menotomy 
Meredith,  NH 
Run  by  Girl  Scouts 

Sailing  Taster :  Have  you  wanted  to  learn  to 
sail?  Basic  sailing  techniques  &  boat  main 
tenance  will  be  taught  during  this  session. 

Camp  Menotomy 
Meredith,  NH 
Run  by  Girl  Scouts 

Around  blew  Hampshire:  Come  to  see  what  new 
Hampshire  has  to  offer.  Travel  to  some  of  the 
most  exciting  sites  such  as  Christa  McAuliffe 
Planetarium,  Mt.  Kearsarge  Indian  Museum 
or  Lost  River. 

Camp  Wabasso 
Bradford,  NH 
Run  by  Girl  Scouts 

Adventurers:  Make  friends,  sample  outdoor 
living,  sing,  swim,  hike,  cook-out,  and  learn 
about  the  fun  of  camping. 


Assisi  in  all  aspects  of  management  of  the  Residence  Postal  Services 
operation.  Responsible  for  delivery  of  incoming  and  outgoing  mail  services  to 
a  customer  base  of  5,200+;  hire,  train  and  supervise  staff  and  student  employees. 
Assist  the  Manager  in  the  development,  implementation,  and  ongoing 
evaluation  of  RPS  operations  policies  and  procedures,  training  and  operation 
manuals  and  the  development  and  maintenance  of  the  RPS  website. 
Associate's  degree  required,  concentration  in  business  management,  education, 
or  sales  preferred.  One  to  two  years'  mail  delivery  or  related  service  industry 
experience,  and  one  year  of  direct  supervisory  responsibility  for  line  operation 
preferred.  Strong  written  and  verbal  communication  skills;  knowledge  of 
software  and  database  packages  in  an  IBM-based  environment  (e.g.  word 
processing,  database,  spreadsheet,  or  graphics).  Experience  in  web  site  design 
preferred.  Send  resume  to:  Kevin  Guzman,  4  Speare  Hall,  Northeastern 
University,  360  Huntington  Avenue,  Boston,  MA  02115. 

Northeastern  is  an  Equal  Opportunity/Affirmative  Action  Title  IX  Employer. 

Northeastern 

UNIVERSITY 


► 


The  Public  Schools 
of  Brookline,  MA 


Application  Support  Specialist 

Responsibilities  include:  End  user  support  and  maintenance  of  stu¬ 
dent  database  including  registration,  scheduling,  grade  reporting, 
and  attendance.  Implementation  and  support  of  medical  records 
system.  Knowledge  of  Pentamation  Open  Series  or  other  S.I.S.  rela¬ 
tional  database,  and  Cognos  a  plus. 

Education  Technology  Support 
Specialist 

Responsibilities  include:  Troubleshooting  and  repair  of  computer 
hardware  and  software  problems  systemwide;  set-up,  installation, 
and  inventory  of  computer  hardware  and  peripherals.  Working 
experience  with  Macintosh  and  PC  compatible  required. 

Teachers 

■  .2  BHS  Latin 

■  Speech  fit  Language  Therapist 

Aides 

■  SPED/generous  benefits 

Deadline  for  filing:  July  21,  2000  -  Send  cover  letter,  resume 
and  3  letters  of  recommendation  to:  William  B.  Ribas,  Asst. 
Supt.  for  Personnel,  333  Washington  St,  Brookline,  MA 
02445.  An  Affirmative  Action/Equal  Opportunity  Employer 


.4  BHS  Ceramics  fit  Sculpture 
SPED/PPD  experience 


rates  for  those  who  come  from  low-income  families 
or  for  those  whose  many  children  may  want  to  par¬ 
ticipate  in  the  same  program  together.  Summer 
activities  provided  by  these  agencies  usually 
include  day  camps  which  provides  outdoor  activi¬ 
ties  such  as  swimming,  canoeing  and  hiking,  or 
quiet  activities  such  as  art  work,  photography  and 
literature. 

The  overnight  camps  they  have  may  provide 
activities  like  cooking  out,  horseback  riding,  and 
singing  and  dancing.  Fascinating  programs  on  joint 
activities  for  families  are  more  welcome  than  before. 
And  in  these  camps,  relationships  between  the  two 
generations  may  be  strengthened  by  doing  things 
together,  communicating  with  each  other,  or  plan¬ 
ning  things  to  work  on  together  in  the  near  future. 
Also,  for  those  who  are  between  the  ages  of  14  and 
16  and  want  to  work,  a  summer  job  program  is 
available  at  the  ABCD. 

We  hope  that,  with  the  information  provided 
below,  school-age  children  will  have  a  rewarding 
time  this  summer,  and  that  the  relationship  between 
them  and  their  families  will  strengthen. 

Museum  of  Fine  Arts 
465  Huntington  Avenue 
Boston,  MA 
617/  267-9300 


New  England  Quilt  Museum 
978/  452-4207 

This  article  and  information  is  funded  by  the  New 
England  Medical  Center  for  the  Chinatown  Family 
Violence  Initiative. 


U.S.  COURT  OF  APPEALS 
RECEPTIONIST 

Position  available  in  the  Clerk’s  Office,  First 
Circuit  Court  of  Appeals.  Candidates  must  have 
a  college  or  a  paralegal  degree  or  six  years  of  ex¬ 
perience  in  a  legal  setting.  Must  be  comfortable 
working  with  the  public  and  have  excellent  tele¬ 
phone  skills.  Spanish-speaking  a  plus.  Respon¬ 
sibilities  include  routing  telephone  calls;  re¬ 
sponding  to  public  inquiries  via  telephone  or  at 
public  windows;  processing  daily  mail;  ordering 
supplies;  some  typing.  Excellent  benefits;  start¬ 
ing  salary  from  $23,000  to  $30,000  depending 
on  experience.  Please  send  resume  and  cover 
letter  by  August  4  to:  Mary  A.  Cole,  Opera¬ 
tions  Manager,  Clerk’s  Office,  U.S.  Court  of 
Appeals  for  the  First  Circuit,  U.S.  Court¬ 
house,  One  Courthouse  Way,  Suite  2500,  Bos¬ 
ton,  MA  02210 

Equal  Opportunity  Employer 


Working 


WELLESLEY 

COLLEGE 


WWW.WELLESLEY.EDU 
Schedule  Coordinator 

SCIENCE  CENTER  OFFICE 

The  Science  Center  at  Wellesley  College  is  currently  seeking  a  Schedule 
Coordinator.  Responsible  for  assigning,  scheduling  and  coordinating  all 
classroom  and  office  space  in  the  Science  Center.  Ensures  that  instructional 
needs  and  preferences  of  faculty  are  met,  i.e.  adequate  seatingcapacity, 
proper  classroom  layout,  and  available  technology.  Assigns  offices  for  faculty 
and  staff  according  to  a  seniority  selection  system. 

Associate's  degree  and  three  years  office  experience.  Word  and  Excel  required. 
Excellent  written  and  verbal  communication  skills.  Must  be  able  to  multi-task, 
set  priorities  and  handle  interactions. 

If  interested,  send  cover  letter  and  resume  to:  Human  Resources  Office, 
Code:  SAM7/21,  Wellesley  College,  Wellesley,  MA  02481  or  email 
workIng@wellesley.edu.  Applications  will  be  accepted  until  the  position  is 
filled. 

Wellesley  College  is  an  AA/EEO  employer  and  welcomes  applications  from  women, 
minorities,  veterans,  and  candidates  with  disabilities. 


6 


THE  SAMPAN 


July  21,  2000 


CALENDAR 


June  21-Aug.  31  (Mon.-Fri.)  11 
am-5  pm:  For  its  summer  exhibi¬ 
tion,  the  Crystal  Fine  Art  gallery  is 
showing  "Dreaming,"  a  series  of 
landscape  paintings  with  poetry  by 
Li  Xubai.  Li's  Neo-Traditionalist 
paintings  adhere  to  ancient  art  styles 
of  China  and  are  inscribed  with  orig¬ 
inal  shi  and  ci  style  poems.  For  more 
info,  call  617/  728-9818. 
July-Sept.:  The  Boston 

Neighborhood  Network  (BNN)  will 
broadcast  "Asian  Spectrum,"  a 
Cantonese  language  television  show 
sponsored  by  the  Malden  Asian 
Pacific  American  Coalition 
(MAPAC).  It  will  be  shown  on 
Channel  23  from  3-4  p.m.  The  pro¬ 
gram  covers  Mandarin  and 
Cantonese  community  news. 

July- Aug.:  The  Museum  of  Fine 
Arts  will  give  an  encore  presentation 
of  Hou  Hsiao-Hsien's  films.  For 
more  info  and  schedules,  call  617/ 
369-3300,  or  the  MFA  box  office  617/ 
369-3770 

July  7-August  17  (Mon.- 
Thur.)  12:30-2:30  pm:  The 

Boston  Parks  and  Recreation 
Department  offers  free  volleyball 
clinics  for  boys  and  girls  ages  6-14  at 
Titus  Sparrow  Park,  West  Rutland 
Square,  South  End.  No  pre-registra¬ 
tion  is  required.  For  more  info,  call 
617/635-4505,  ext.  6311. 
beginning  July  1. 

July  24  (Mon.)  10  am-12  pm: 

Angel  Yuen  from  the  Asian  Health 
Project  will  offer  a  community 
workshop  on  summer  activities  and 
family  violence  in  room  4  at  the 
AACA,  located  at  200  Tremont 
Street,  Boston.  The  workshop  will  be 


free  and  presented  in  Cantonese.  For 
more  info,  call  617/  426-9492. 

July  25  (Tues.)  9:30  am:  The 
Board  of  Appeal  of  the  City  of 
Boston  will  hold  a  public  hearing  in 
Room  801,  City  Hall,  regarding  the 
appeal  of  the  China  Pearl  Restaurant 
(9  Tyler  Street)  to  build  and  expand 
its  business.  For  more  info,  call  617/ 
635-4775. 

July  25  (Tues.)  6  pm:  The 
Chinatown  Initiative  will  sponsor  a 
Chinatown  Town  Meeting  to  pre¬ 
sent  community  data  collected  for 
updates  to  the  1990  Chinatown 
Community  (Master)  Plan  at  the 
Josiah  Quincy  School  Auditorium. 
For  more  info,  call  the  TCI  at 
617/357-7079. 

July  30  (Sun.)  2  pm:  Boston  By 
Foot  will  hold  "Literary  Landmarks: 
A  Walking  Tour  of  Literary  Boston 
in  Victorian  Times."  The  90-minute 
guided  walk  departs  from  the  Plaza, 
corner  of  Washington  and  School 
Streets,  Boston.  Admission  is  $9; 
reservations  are  not  required,  for 
more  info,  call  617/  367-2345. 

July  31  (Mon.)  6-8  pm:  There 
will  be  an  Empowerment  Zone 
Board  Meeting  at  Morgan  Memorial 
Goodwill  at  1010  Harrison  Avenue, 
Roxbury. 

Sept.  14  (Thur.)  9  am-4pm: 

The  Professional  Education  Program 
at  Boston  University  will  host  the 
"Asian- American  Youth:  An 

Invisible  Crisis"  workshop  led  by 
Betty  Chan,  LICSW.  The  workshop 
will  discuss  how  to  develop  skills  to 
work  with  Asian-American  youth.  A 
panel  of  youth  will  participate  for 
discussions.  For  more  info,  call  the 
BU  School  of  Social  Work,  353-3756. 


COUNTRY  LIVING 
IN  AMHERST 


\ 

/ 


*  Spacious  2  Bedroom  Apartments  From  $775/Month. 

*  Exercise  Facility  with  Stairmaster,  Life  Cycle  &  Nautilus 
Work  Stations 

*  Heat  &  Hot  Water  Included 

*  On  Site  Laundry  Facilities 

*  Less  Than  A  Mile  From  Downtown  Amherst,  Amherst 
College  &  UMASS. 

*  On  5  College  Bus  Line  (Free) 

*  Children  Play  Area  &  Soccer  Field 


156  A  Brittany  Manor  Drive,  Amherst 


THE  BOULDERS 


Cl 

EQUAL  HOUSING 
OPPORTUNITY 


(413)  256-8534 

MON-FRI  8:30-6:00  SAT  10:00 


Tlorthland 


5:00 


Notices 

Free  Citizenship  Classes.  The  Asian  American  Civic  Association  is  now 
offering  three  new,  free  citizenship  classes  for  elders  who  plan  to  apply  for  natu¬ 
ralization  in  the  near  future.  There  will  be  a  beginner  (15  weeks),  an  intermediate 
(10  weeks)  and  a  native  language  (10  weeks)  class.  The  classes  will  begin  August 
1.  For  more  information,  call  the  AACA  at  617/426-9492. 

Summer  Jobs  for  Youth.  There  are  many  jobs  available  for  Boston  residents 
from  the  ages  14-21.  Contact  the  Asian  American  Civic  Association  for  applica¬ 
tion  forms.  Call  617/426-9492,  or  stop  by  the  offices  at  200  Tremont  Street,  Boston. 
Are  You  a  Dislocated  Worker?  If  so,  the  Career  Centers,  funded  by  the 
Mayor's  Office  of  Jobs  and  Community  Services,  have  free  training  services  avail¬ 
able.  There  are  also  training  programs  in  allied  health.,  culinary  arts,  machine 
tool,  office  support  and  computers.  Applicants  must  meet  Title  in  eligibility  cri¬ 
teria.  Locations  include:  Boston  Career  Link  at  281  Huntington  Ave.  (536-1888); 
The  Work  Place  at  99  Chauncy  Street,  2nd  Floor  (737-0093);  and  JobNet  at  210 
South  Street,  2nd  Floor  (338-0809). 

GED  Preparation.  Boston  Asian  Youth  Essential  Service  is  offering  a  GED 
preparatory  program.  Must  be  a  Boston  resident,  16-21  years  of  age  and  left 
school  before  graduation.  For  more  info,  contact  Maria  Mook  at  617/  482-4243, 
Mon.-Fri.  10  am-5  pm. 


FREE  CHECKING! 

No  Monthly  Fee  &  No  Minimum  Balance' 

The  Bank 
That  Serves 
All  Nations 

Boston  •  Allston-Bwokline  •  Somerville 

(617)695-2800  ^ 

fdic  asiananiericanbank.com 

-  Lt.VS'R 

Please  contact  one  of  our  ( '//.stonier  Relations  Representatives  for  more  information. 


Asian 

American 

Bank 
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CULTURE 


Asian  Girls'  Doll  World 


By  Sarah  Peng  Gearey 


Patricia  Wen  reported  in  "Barbie's  Missing  Face," 
her  May  24  article  in  The  Boston  Globe,  that  Mattel, 
Barbie's  manufacturer,  has  been  marketing  a  new 
"Barbie  for  President  2000"  doll.  "Two  major  nonprof¬ 
it  groups  . . .  were  asked  by  Mattel  to  assist  in  creating 
the  Presidential  Barbie  .  .  .  both  say  they  emphasized 
the  importance  of  having  blacks,  Hispanics,  and  Asian 
represented  in  the  final  product."  However,  in  the  end, 
the  Asian  version  was  dropped. 

"This  snub  from  Mattel  Inc., . . .  has  angered  many 
Asian-Americans,  who  already  feel  overlooked  in 
many  spheres  of  U.S.  life,  despite  being  the  nation's 
third  largest  minority,"  reported  Wen. 

Yet,  "While  offering  no  figures  to  support  the  claim, 
a  Mattel  spokeswoman  said  Asian  girls  tend  to  choose 
white  dolls  instead  of  Asian  ones  .  .  .  'That  particular 
community  has  not  expressed  interest  in  a  doll  that 
reflects  their  ethnicity,'  said  Mattel  spokeswoman,  Julia 
Jensen." 

One  thing  Jensen  said  has  some  statistical  support: 
"Barbie  has  not  been  produced  as  an  Asian."  In 
Barbie's  45-year  history,  the  only  Asian  versions  Mattel 
has  offered  have  been  in  the  adult-oriented  collector 
editions  that  have  an  international  focus,  or  in  the  sec¬ 
ond-tier  "Friend  of  Barbie"  collection.  "Kira",  Barbie's 
Asian  friend,  looks  just  like  a  tanned  Caucasian  Barbie 
with  black  hair.  She  does  not  look  like  an  Asian  girl. 

Patricia  Wen's  article  also  mentioned  that  "it  is 
somewhat  ironic  that  Mattel  should  overlook  Asian- 
Americans,  too,  since  the  company  has  made  more 
effort  to  be  inclusive  in  its  selection  of  dolls  than  many 
companies." 

It  is  true  that  Asian-featured  dolls  are  very  rare  in 
toy  stores.  What  effect  does  this  have  on  the  impres¬ 
sionable  minds  of  young  Asian  girls?  Is  it  that  Asian 
girls  just  don't  like  dolls  that  look  like  themselves?  Or 
do  Asian  families  have  no  interest  in  seeing  their  eth¬ 
nicity  and  cultural  values  reflected  in  the  doll  world? 

Dolls  are  just  dolls,  some  adults  may  think.  Yet,  are 
these  angry  Asians,  who  "feel  overlooked  in  many 
spheres  of  US  life,"  fussing  about  just  dolls? 

How  important  are  dolls  to  little  girls?  How  impor¬ 
tant  is  Barbie  to  them? 

The  importance  of  Barbie 
At  first  sight  of  the  "Barbie  at  FAO"  section  of  FAO 
Schwarz  toy  store,  you  can  see  why  a  lot  of  girls  simply 
couldn't  leave  once  they've  entered.  Despite  her  age. 
Barbie  is  still  the  sweetheart  of  many  girls  in  United 
States  and  throughout  the  world.  The  saleswoman  said 
that  prices  for  Barbie's  range  from  $7.99  to  over  $500. 
April,  who's  five  years  old,  came  to  the  store  with  her 
grandmother.  Her  grandmother  bought  her  a  roller¬ 
skating  Barbie  on  this  visit,  even  though  she  has  eight 
Barbies  at  home.  I  stayed  in  "Barbie  at  FAO"  for  about 
20  minutes,  and  saw  six  little  girls  buy  seven  Barbies. 
All  the  girls  were  Caucasian. 

The  Barbie  the  girls  want  is  the  lovely  sister  who  can 
bring  out  their  tenderest  feelings,  who  they  can  talk  to 
and  play  with,  and  who  they  can  take  care  of.  Their 
Barbie  is  perfect:  she  is  the  glamorous  movie  star,  med¬ 
ical  doctor,  gymnast,  rollerskater  and  figure-skating 
star.  She  has  her  own  house,  airplane,  SUV,  and  con¬ 
vertible.  She  is  extremely  popular,  friends  are  always 
surrounding  her.  She  even  has  Ken,  a  very  cool 
boyfriend. 

Barbie  embodies  the  female  version  of  American 
dream:  she's  beautiful,  wealthy  and  famous.  She  cov¬ 
ers  almost  every  sphere  of  American  life.  In  the  The 
"Barbie  for  President  2000"  series,  the  White,  Black, 
and  Hispanic  Barbies  stand  in  line,  waving  a  Girls' 
Action  Agenda  at  their  young  audience,  reminding 
them  of  their  civic  duty.  But,  where's  the  Asian  Barbie? 
What  message  is  being  sent  to  all  the  Asian  girls  who 
admire  Barbie  too? 

"When  I  was  small,  I  had  three  Barbies.  For  a  long 
time,  I  hated  myself  for  not  being  as  slim  as  her,  yet 
[she  had]  such  big  boobs.  I  was  very  careful  not  to  eat 
much,"  said  Unjung  Lim,  a  tutor  at  the  Chinatown 
Adventure  summer  camp.  Lim  came  to  United  States 
from  Korea  when  she  was  two  years  old;  she's  now  a 
junior  in  college. 

"In  the  elementary  school  I  went  to,  I  was  the  only 
Asian  student  for  a  long  time.  Back  then,  I  wouldn't 
have  chosen  a  Caucasian  doll.  All  my  friends  were 
white;  all  [of  them]  played  with  Barbies.  Even  though 
I  wanted  to  have  an  Asian  doll,  there  was  no  place  to 


buy  one.  Plus,  Barbie  is  everywhere:  TV,  movies,  chil¬ 
dren's  books,  cartoons,  commercials,  and  all  sorts  of 
kids'  stuff.  Naturally,  you  want  to  play  with  what  you 
see  all  the  time.  Playing  with  Barbie,  you  can  pretend 
to  be  playing  with  movie  stars,"  said  Lim. 

"For  an  Asian  girl,  to  play  with  Barbie,  yet  without 
a  real  Asian  one,  will  make  them  lack  identity,  even 
harm  their  self-esteem.  After  all.  Barbie  is  pretty  much 
a  role  model.  She  could  be  dominating  in  a  girl's  fan¬ 
tasy  world.  You  see,  she  has  everything:  beauty, 
money,  attention.  We  can  never  have  everything  she 
has.  That  can  make  girls  feel  uncomfortable  about 
themselves,"  continued  Lim,  adding,  "I  wasn't  aware 
of  my  Asian  identity  until  I  entered  college." 

"Of  course  toys  are  very  important,"  said  Penny 
Chen,  who  taught  Chinese  language  and  culture  for 
three  years  at  a  summer  camp  in  Cambridge  for  chil¬ 
dren  adopted  from  China.  She  became  friends  with 
many  adopting  families.  She  provided  a  lot  of  obser¬ 
vations  about  the  adopted  Chinese  girls  growing  up  in 
American  families. 

"Boys  play  fighting,  and  girls  play  mothers.  Dolls 
are  the  playmate,  sister,  even  soul  mate  to  girls.  A  girl 
simply  needs  dolls.  Dolls  also  represent  cultural  val¬ 
ues.  United  States  is  a  multi-cultural  society;  dolls 
should  also  reflect  these  cultural  differences.  In  a  way, 
different  dolls  represent  different  groups  of  people,  in 
terms  of  races  and  professions  to  girls." 

It  seems  Barbie  doll  really  plays  a  domineering  role 
in  a  girl's  doll  world.  The  fact  that  Barbie  is  every¬ 
where  and  everybody,  except  Asian,  certainly  has  an 
effect  on  Asian  girls'  formative  minds. 

"I  like  Mulan" 

The  children  in  the  middle  class  at  Lexington  Chinese 
Language  School  are  mostly  five  or  six  years  old.  I 
interviewed  six  girls  and  their  parents.  Five  of  the  six 
girls  have  one  to  three  Barbies.  Six-year-old  Yuan 
Yiqiao  has  six  Barbies.  When  I  asked  them  if  they  likes 
"Kira,"  Barbie's  Asian  friend,  they  all  were  puzzled, 
but  Yuan  Yiqiao  said  she  liked  the  Barbie  with  brown 
skin  and  black  hair.  She  was  not  sure  if  it  was  "Kira." 

"I  like  Mulan,"  five-year-old  Han  Xin  Ling  said.  Lin 
Lijun,  the  teacher  of  the  class  and  Xin  Ling's  mother, 
said  she  has  two  daughters,  and  both  love  Mulan.  The 
other  five  girls  also  said  they  liked  Mulan. 

The  mother  of  He  Bochun  said  it's  hard  to  judge  if 
her  daughter  prefers  the  brown-skin-black  hair  version 
of  Barbie,  because  she  picks  toys  for  her  daughter. 
When  I  asked  if  Bochun  might  prefer  Asian-looking 
dolls  if  given  the  chance,  the  mother  replied,  "Maybe." 

These  families  are  all  Chinese  immigrants,  but  their 
children  were  born  in  the  United  States.  The  kids  may 
have  some  American  cultural  influences,  but,  due  to 
the  typical  Chinese  customs,  the  parents  usually  decide 
what  toys  their  kids  will  play  with.  This  way  it's  hard 
to  know  the  girls'  preferences.  All  these  girls  said  they 
liked  Mulan,  but  they  couldn't  explain  why.  Yet,  the 
possibility  that  these  girls  would  like  to  have  dolls  that 
resemble  themselves  exists. 

"I  believe  Chinese  girls  like  to  choose  dolls  that  look 
like  themselves,  but  there  are  too  few  to  choose,"  said 
Chen,  adding,  "the  adopted  Chinese  girls  are  usually 
the  only  child  of  her  families  here.  Yet,  in  the  summer 
camp,  they  soon  befriended  each  other  .  .  .  Even  we 
adults  tend  to  gather  together  with  people  who  are  just 
like  ourselves,  so  do  kids." 

Chen  doesn't  agree  with  Mattel's  claim  that  the 
Asian  community  has  not  expressed  interest  in  a  doll 
that  reflects  their  ethnicity.  "These  American 
Caucasian  adopting  parents  often  complained  that  it  is 
so  hard  to  find  Asian-looking  dolls  for  their  daughters. 
They  have  a  lot  to  say.  Chinese  parents  often  tend  to 
forget  what  it  is  like  to  be  a  child,  they  often  don't  make 
a  special  effort  to  try  to  understand  what  their  little 
girls  need  psychologically.  No  Asian  dolls?  Well,  then 
forget  it.  But  even  this  doesn't  mean  Chinese  parents 
have  no  interest  in  reflecting  their  ethnicity,  cultural 
values  in  the  doll  world." 

Asians  are  invisible  in  U.S.  life 
Lim  definitely  agrees  with  the  opinion  that  Asian- 
Americans  are  "overlooked  in  many  spheres  of  US  life, 
despite  being  the  nation's  third  largest  minority." 
When  I  asked  her  if  it's  because  Asians  are  not  vocal 
enough,  she  said,  "no,  it's  not  the  case.  A  lot  of  Asians 
are  very  active,  and  have  contributed  a  lot  to  the  soci¬ 


ety,  but  it's  very  hard  to  get  attention  from  the  media.," 
adding,  "Asians  have  to  pay  ten  times  of  the  other  peo¬ 
ples'  effort  to  have  their  activities  covered  by  the  media 
. . .  Certain  people  (in  government,  in  media)  just  need 
to  recognize  it." 

"Asian  women  are  just  invisible  in  US.  life.  In 
movies,  in  TV,  in  commercials,  in  newspaper,  and 
books,  you  seldom  see  an  Asian  woman  image. 
Especially  in  Hollywood  movies,  Asian  women  are  sel¬ 
dom  there,"  said  Lim. 

When  Asian  women  are  cast  in  movies,  they  are 
either  portrayed  as  sexy,  exotic  women,  or  they  are  not 
even  purely  Asian,  but  half- Asian,  half- American.  That 
fact  sends  the  message  that  pure  Asian  features  are  not 
beautiful. 

Lim  also  asked  her  students  how  long  its  been  since 
they've  seen  an  Asian  girl  in  a  GAP  advertisement. 
(GAP  billboards  are  everywhere,  and  GAP  outfits  can 
be  found  everywhere  on  the  streets.)  "Only  about  a 
couple  of  months  ago,  I  saw  a  billboard  with  an  Asian 
Girl  for  the  first  time,  in  clear  daylight,"  one  student 
replied. 

David  Tran,  a  student  in  Lim's  class,  joined  in,  "the 
only  two  [facts  about]  Asians  mentioned  in  the  history 
textbook  are  [that]  Chinese  coolies  built  the  cross-conti¬ 
nental  railroad,  and  [that]  Japanese  bombed  Pearl 
Harbour." 

"Asians  have  been  here  for  generations,  you  know," 
commented  Lim.  Another  female  student  also  added, 
"In  American  History  class,  some  teachers  do  talk 
about  Asians,  but  not  a  lot,  so  it's  kind  of  unfair." 

After  becoming  aware  of  her  own  Asian  heritage, 
Lim  became  very  interested  in  Asian-American  issues. 
She  now  majoring  in  Asian-American  Studies.  She 
hopes  to  serve  the  Asian  community,  and  to  become  a 
community  leader  in  the  future. 

Let  Barbie  be  Barbie 

"We  Chinese  call  Barbie  '  Yang  Wawa,'  which  means 
'Caucasian  dolls,'  and  she  is  just  not  a  representation  of 
Chinese  images  and  Chinese  values,  "  said  Ms.  Feng, 
principal  of  Lexington  Chinese  School.  A  lot  of  parents 
also  expressed  the  similar  opinion  that  there  is  no  point 
in  forcing  Barbie  to  become  an  Asian  girl.  Let  Barbie  be 
Barbie,  they  said. 

At  the  same  time,  Asian  girls  need  to  have  real  Asian 
dolls  to  play  with,  and  to  represent  Asian  cultural  val¬ 
ues  and  images. 

"A  lot  of  Asian  values  are  becoming  more  and  more 
appreciated  in  the  West,  like  family-oriented  [ideas], 
closer  bonds  between  generations,  thriftiness,  and 
emphasis  on  education,' said  Li  Haiyan,  adding,  "we 
can  have  many  kinds  of  Chinese  dolls.  If  dolls  are 
wearing  the  ethnic  outfits  of  some  minorities  in  China, 
they  can  be  very  attractive." 

Many  parents  also  seemed  a  bit  annoyed  by  Mattel's 
claim  that  "Asian  girls  tend  to  choose  white  dolls 
instead  of  Asian  ones." 

"'Kira'  doesn't  look  like  an  Asian  at  all!  [Girls]  don't 
have  Asian  dolls  to  choose  from,  of  course,  they  can 
only  buy  Caucasian  dolls!,"  said  Chen,  who  thinks  that 
this  is  to  brainwash  girls  with  the  idea  that  "White  is 
pretty,"  it  simply  shows  "the  sense  of  White  superiori¬ 
ty." 

Asian  girls  want  Asian  dolls 
Lim's  students  in  her  class  are  about  11  to  13  years  old, 
and  all  of  them  are  from  immigrant  families. 
Generally,  they  came  to  the  United  States  when  they 
were  very  young.  All  of  the  11  girls  had  played  with 
Barbies,  because  there  were  no  Asian  dolls  available. 
One  girl  bought  a  Chinese  doll  that  was  an  imitation  of 
Barbie.  It  had  Asian  features,  but  was  dressed  up  just 
like  Barbie.  At  first,  that  was  her  favorite  doll.  But  after 
some  time,  she  put  it  aside.  "You  couldn't  really  play 
with  it,  like  combing  her  hair,  and  changing  dresses, 
and  shoes,"  she  said. 

A  lot  of  parents  said  their  girls  have  gravitated 
toward  Barbie.  However,  it  doesn't  mean  they  would¬ 
n't  like  to  have  an  Asian  Barbie.  They  said  they  do 
hope  to  buy  real  Asian-looking  dolls  for  their  daugh¬ 
ters.  If  Mattel  can  make  dolls  that  really  reflect  ethnic 
Asian  features  and  cultural  values,  they'd  love  to  buy 
it.  After  all,  dolls  are  so  important  to  their  daughters. 
If  Mattel  can't  do  this,  then  they  hope  other  manufac¬ 
turers  can  fill  the  demand  and  make  really  lovely  Asian 
dolls  that  Asian  girls  can  play  with  and  be  proud  of. 
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Local  Midwife  is  Devoted  to  Chinatown 


By  Daryl  Liat  Loo 

Four  Asian  women  sat  in  the  waiting  room  at  10  a.m. 
awaiting  their  appointment  with  Martha  Hackett.  She 
usually  comes  to  work  at  9  a.m.,  but  she  was  late  that 
day. 

Hackett  is  a  nurse  midwife  at  the  Obstetrics  and 
Gynecology  Department  of  South  Cove  Community 
Health  Center.  In  a  community  where  nearly  98  %  of 
the  patients  are  Asian,  she  is  the  only  white  midwife 
working  in  Chinatown. 

Huang  Dong,  Hackett's  nurse  assistant  at  the  center, 
explained  to  the  waiting  patients,  "Marty  will  be  slight¬ 
ly  late  today.  She's  at  the  Beth  Israel  Deaconess 
Hospital  delivering  a  baby." 

At  10:15a.m.,  Hackett  finally  arrived  at  the  center. 
Hackett,  who  prefers  to  go  by  the  nickname  "Marty," 
explained  her  lateness.  "A  delivery  could  happen  at 
anytime,  so  I  sometimes  have  to  miss  my  appoint¬ 
ments,"  she  said.  "I  do  the  deliveries  at  Beth  Israel 
because  they  have  better  facilities." 

Hackett  has  been  a  midwife  in  Boston's  Chinatown 
community  for  nearly  three  decades,  starting  from  1974 
when  she  was  a  member  of  the  Boston  Visiting  Nurses 
Association.  She  joined  the  South  Cove  Community 
Health  Center  in  1977. 

Before  she  came  to  Boston's  Chinatown,  she  spent 
three  years  working  as  a  nurse  midwife  in  Hong 
Kong's  Our  Lady  of  Maryknoll  Hospital.  It  was  there 
that  she  learned  to  speak  Cantonese. 

"I  wanted  to  put  my  ability  to  speak  Cantonese  to 
good  use,"  Hackett  explained  when  asked  why  she 
chose  to  work  in  Chinatown.  "Also,  the  Boston 
Visiting  Nurses  really  needed  someone  who  could 
communicate  with  Asians  at  that  time." 

Hackett  is  no  stranger  to  Asian  culture.  A  United 
States  citizen  born  in  New  Hampshire,  she  spent  most 
of  her  childhood  in  Burma  where  her  father  used  to 
work.  Although  she  later  returned  to  the  United  States 
for  her  high  school  and  university  education,  she  con¬ 
tinually  went  back  to  Asia  because  her  father  was  a 
professor  at  the  Chinese  University  of  Hong  Kong. 
"I'm  actually  more  Asian  than  American,"  she  joked. 


Huang,  a  nurse  from  China  who  has  been  assisting 
Hackett  for  the  last  six  years,  agreed.  "Our  Asian 
patients  are  really  comfortable  with  Marty,"  she  said. 
"They  like  her  a  lot." 

"They  feel  that  Marty  understands  and  respects  their 
culture.  Most  of  all,  she  speaks  their  language,"  Huang 
explained. 

Having  spent  a  major  part  of  her  life  immersed  in 
Asian  culture  while  receiving  a  purely  American  med¬ 
ical  education,  Hackett  finds  that  she  has  been  able  to 
combine  and  adapt  her  experiences  from  two  very  dif¬ 
ferent  worlds.  There  are  barriers  that  she  has  encoun¬ 
tered  in  her  work  that  she  felt  she  might  not  have  over¬ 
come  without  her  Asian  background. 

"The  barriers  are  barriers  of  understanding  of  how 
we  look  at  health,"  said  Hackett.  "And  I've  encoun¬ 
tered  these  since  day  one." 

She  provided  the  analogy  of  an  American  patient 
who,  while  caring  for  her  baby,  will  also  focus  on  her 
own  appearance  and  health  after  the  delivery.  She  will 
want  to  look  good  and  feel  good. 

"If  you  compare  this  to  Asian  women,  they  don't 
care  how  they  look  like  after  delivery,"  Hackett  said. 
"They're  more  concerned  about  the  health  of  the  baby, 
the  nutrition  and  care  that  they  need. 

"I'm  not  saying  either  attitude  is  better.  It's  just  a 
cultural  difference,  and  I've  found  that  I've  had  to 
adapt  to  this.  I've  had  to  change  the  way  I  carry  out 
treatment  and  advice  for  most  of  my  Asian  patients." 
Another  difference  that  she  sees  among  her  Asian 
patients  is  that  they  really  fear  to  have  their  babies  cry. 
They  tend  to  assume  that  a  crying  baby  is  a  hungry 
baby,  and,  "It  tears  the  mother  apart  to  think  that  their 
baby  is  going  hungry." 

TT\e  result  of  this  is  that  many  Asian  women  will  end 
up  bottle-feeding  their  babies.  Hackett  explained,  "It 
takes  some  time  for  the  richer  milk  to  be  produced  for 
a  woman  who  is  breast-feeding,  and  that's  usually  why 
a  baby  will  cry.  While  the  American  woman  would 
stick  to  breast-feeding  despite  the  crying,  an  Asian 
mother  will  feel  pressurized  to  bottle-feed  the  baby. 


"It's  simply  about 
knowing  the  history, 
knowing  the  cultural 
perspective  and 
knowing  how  to  deal 
adapt  Western  health 
methods  to  health¬ 
care  for  Asians,"  she 
said. 

Hackett  has  also 
seen  a  gradual 
change  in  the  atti¬ 
tudes  of  her  patients, 
especially  in  the  case 
of  Asian  fathers.  In 
the  past,  an  Asian 
father  would  seldom 
be  intimately 

involved  with  his 
child  until  it  was  much  older. 

Nowadays,  he  is  more  likely  to  be  involved  through¬ 
out  the  pregnancy  process  and  the  infancy  stage  of  his 
child. 


Recognition.  Martha  Hackett, 
midwife  at  the  SCCHC,  displayed 
her  Certificate  of  Recognition  after 
she  received  it  from  the  National 
Perinatal  Association  in  1995. 


"That  is  one  change  that  I'm  glad  to  see,"  said 
Hackett.  "There  is  a  lot  in  Asian  culture  that  I  honor 
and  that  should  be  kept,  but  I  think  that  Asian  fathers 
becoming  more  involved  is  a  good  change." 

In  her  26  years  of  working  as  a  Chinatown  nurse- 
midwife,  Hackett  has  delivered  more  babies  than  she 
can  remember.  "I  have  no  idea  how  many.  Certainly 
in  the  thousands,"  she  said,  laughing. 

But  she  feels  that  her  job  has  been  genuinely  reward¬ 
ing.  "The  best  feeling  that  I've  got  from  my  job  is 
knowing  I've  been  an  important  part  of  my  patients' 
lives.  When  I'm  shopping  in  Chinatown  and  my  for¬ 
mer  patients  will  recognize  me,  they  always  come  up  to 
speak  to  me  with  their  children. 

"There  was  once  when  a  former  patient  came  up  to 
me  in  Chinatown,"  she  recalled.  "She  pointed  to  me, 
and  she  said  to  her  7-year-old  daughter  that  was  with 
her,  'This  lady  here,  she  was  your  very  first  friend.'" 
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BUNKER  HILL  COMMUNITY  COLLEGE 

1  Staff  Associate _ 

Human  Resources  &  Labor  Relations 

BHCC  seeks  an  experienced  human  resources  professional  to  work  in 
employment,  labor  relations  and  employee  development.  The  Staff 
Associate  reports  to  the  Director  of  Human  Resources  and  is  a  member 
of  a  six-person  human  resources  department  offering  a  variety  of  human 
resources  services  to  staff  and  faculty. 

RewonrtMlltle* 

•  Employment 

Work  with  hiring  manager  to  create  job  descriptions  for  new  or 
revised  positions.  In  conjunction  with  the  Director  of  Diversity  and 
Inclusion,  advise  Director  of  HR  as  to  effective  recruitment 
resources;  create  advertising  copy  for  print  and  other  media.  Work 
with  Director  of  Diversity  and  Inclusion  and  non-unit  hiring  manager  to 
develop  adequate  applicant  pool;  assist  search  committees  in  the 
search  and  hiring  process. 

•  Employee  Relations 

Under  the  supervision  of  the  Director  of  HR,  participate  in  grievance 
process;  draft  grievance  responses  for  the  Director.  Represent  the  employer 
in  grievance  and  arbitration  proceedings.  Work  with  Payroll  Manager  to 
resolve  HR/CMS  problems.  Serve  as  backup  for  the  Staff  Associate  for 
Compensation  and  Benefits. 

•  Employee  Development 

Develop  training  programs  for  classified  staff,  norvunit  managers  and 
professional  staff.  Oversee  the  Employee  Assistance  Program.  Work  with 
the  Office  of  Grants  and  Contracts  to  develop  proposals  to  secure  external 
funding  for  employee  development  and  other  programs,  which  will  benefit 
college  staff  and  faculty. 

Qualifications: 

•  Bachelor's  degree  required;  Master’s  degree  preferred 

•  Experience  in  human  resources  required;  higher  education 
experience  preferred 

•  Excellent  interpersonal  and  problem  solving  skills;  ability  to 
communicate  well  orally  and  in  vyriting  required 

•  Experience  in  employment  and/or  employee  development  strongly  preferred 

•  Experience  with  integrated  Human  Resources/Payroll  database 
systems  desirable 

Provan  ability  to: 

•  Work  effectively  in  a  unionized  environment 

•  Recruit  and  retain  qualified  staff  and  faculty 

•  Develop  comprehensive  training  programs  for  classified  and 
professional  staff. 

Salary  Range:  $45,000-555,000 

Review  of  applications  will  begin  August  1,  2000  and  continue 
until  the  position  Is  filled. 

To  apply  in  confidence,  interested  candidates  should  send  a  resume,  cover  letter, 
a  copy  of  your  transcripts  and  a  statement  addressing  each  of  the  qualifications  to: 

Molly  B.  Ambrose,  Director  of  Human  Resources  &  Labor  Relations, 

Job  Code  SP57/FYOO,  Bunker  Hill  Community  College, 

250  New  Rutherford  Avenue, 

Boston,  MA  02129-2925. 

Bunker  Hill  Community 
College  is  an  Affirmative 
Action/Equal  Opportunity 
Employer.  Women,  people 
of  color,  individuals  with 
disabilities  and  others  are 
strongly  eneouraged  to  apply. 
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Learning  for  the  Real  World 
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ROBERT  J.  GAYNOR 

ATTORNEY 

100  State  St.,  10th  fl. 
Boston,  MA  02109 
(617)  723-6200 
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★  Permanant  Resident  Staths/Green  Card 
if  Family-based  Visa  Petitions 

if  Temporary  Work  Visas/HIB 

★  Labor  Certifications 

if  National  Interest  Waivers 
if  Outstanding  Researchers 

★  Investors 

★  Naturalization  &  Citizenship 
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33  Years  Experience 
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WILLIAM  W  SOOHOO  ATTORNEY  AT  LAW 
132  LINCOLN  ST.,  BOSTON,  MA  02111 
mg:  (617)  482-1553  (H  -  1  >  SlillS) 


Personal  Injuries 

Car  Accidents  it. 4-  4  * h 

Criminal  Cases  *]**# 

Bankruptcy  M.A 

Divorce  HMfr 

Establishment  of  a  Corporation 
Purchase  or  Sale  of  Business  &  Homes  4  4  4.4- 3.  E  ♦ 


Immigration 

Work  Visas  (H1B,  0-1,  L-1),  J-1 
Labor  Certification 
(Cook,  Software  Engineer) 
Priority  Worker 
Outstanding  Researcher 
National  Interest  Waiver 
Asylum 

Deportation  Appeals 
Family-Based  Visa  Petitions 
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The  Public  Schools 
of  Brookline,  MA 
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Teachers 
1.0  BHS  Math 
.2  BHS  Latin 
.6  BHS  Spanish 
.2  BHS  Chinese  Bilingual 

.4  7/8  gr  .2  Lang.  Arts/.2  Social 
Studies 

.5  Elem  SPED,  moderate 
.6  K-8  Computer 
1.0  K-8  Music 
.7  K-8  Music 
Aides 

•  SPED,  all  levels  (generous  health 
benefits) 

Deadline  for  filing;  August  1 , 2000  -  Send  cover  letter, 
resume  and  3  letters  of  recommendation.  William  B.  Ribas, 
Asst.  Supt.  for  Personnel,  333  Washington  St.,  Brookline, 

MA  02445  An  Affirmative  Action/Equal  Opportunity  Employer 
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CITY  OF  CAMBRIDGE 


Considering  a  career  in  Public  Service ?  Then  the  City  of  Cambridge  is  the  place  for  you.  Home  to  a  culturally 
diverse  population  and  world-renowned  institutions  of  higher  learning  Cambridge  is  a  fiscally  sound,  AAA  bond- 
rated  municipality  facing  challenging  municipal  issues.  Come  be  a  part  of  its  rich  history! 


PROFESSIONAL/MANAGERIAL 


FISCAL  ADMINISTRATOR  (Job  Code  K031-SP) 

Perform  a  variety  of  complex  administrative  tasks  and  assist  in  directing  and  supervising  the  financial  operations  for 
the  Department  of  Human  Services,  Including  Accounts  Payable,  Purchasing,  Grants  Management,  Payroll  and  Revenue. 
Experience/knowledge  of  Federal,  State  grants  and  contracts,  budget  management  and  financial  data  analysis  required. 
Strong  organizational,  analytical  and  communication  skills.  Significant  supervisory  experience  and  proficiency  in  MS 
Excel  and  People  Soft  BA  degree  preferred.  $l8.95-$22.45/hour.  Deadline:  Position  open  until  filled. 

FOOD  SERVICES  MANAGER  (Job  Code  M856-SP) 

Manage  and  operate  total  food  services  at  a  citywide  Senior  Center,  incl.  food  procurement,  prep,  quality  control. 
Provide  staff  supervision  and  training.  At  least  2  yrs.  exper.  in  food  service  industry  w/similar  responsibilities  required. 
Proven  ability  to  hand  multiple  tasks  In  a  fast-paced  environment  Food  safety  and  sanitation  certification  highly  pre¬ 
ferred.  $649.09-$778.6S/week  Deadline:  July  28, 2000 

CASE  MANAGER  Gob  Code  M761-SP) 

Caring  professional  needed  to  provide  social  services  for  the  city's  Council  on  Aging  clients.  Provide  case  manage¬ 
ment  community  support  services  to  the  elderly  homebound  and  information  and  referral  services.  BA  in  human  ser¬ 
vice  related  field  preferred  w/2  years  exper.  in  services  for  the  elderly.  Excell,  communication  and  assessment  skills 
required.  Knowledge  of  elder  service  network  and  benefits  system  strongly  preferred. 

$466.4 1  -$634. 78/ week.  Deadline:  July  28, 2000. 

LIBRARIAN  IV  Gob  Code  L410-SP) 

Experienced  Librarian  sought  to  oversee  all  activities  and  staff  for  a  branch  location.  Select  reference  and  adult  mate¬ 
rials.  Supervise  the  selection  of  children's  materials.  Direct  collection  development  and  maintenance.  Plan  story  hours, 
lecture  series,  discussion  groups  and  other  programming.  Perform  reader's  advisory  and  reference  services  for  patrons 
and  circulation  functions.  Compile  bibliographies  and  annotated  booklists  on  topics  of  interest  to  community. 
Knowledge  of  library  techniques,  bibiliographic  resources  and  current  literature.  Excell,  communication  skills.  BA 
w/MA  in  library  science  from  an  accredited  library  school. Two  years  professional  library  exper.,  $17.22  -  $ 

19.76/hour.  Deadline:  Aug,  2, 2000. 


INFORMATION  SYSTEMS 


INFORMATION  SYSTEMS  MANAGER  Gob  Code  M322-SP) 

This  technical  problem-solver  will  be  responsible  for  operations  and  support  of  Police  computing  resources.  Manage 
network  devices  and  desktop  computers;  develop  applications;  support  the  development  of  police-related  applications 
by  vendors;  insure  compliance  with  public  safety  and  city  computer  usage  policies;  and  perform  related  tasks  as  need¬ 
ed.  Requires  a  BS  in  Computer  Science  or  a  related  technical  field  and  2  -  S  years  experience  performing  comparable 
duties.  Specific  knowledge  of  Web  page  editing,TCP/IP,SQL,NT  and  MS-Office  is  particularly  valued.  Requires  consid¬ 
erable  skill  in  developing/administering  training  programs,  supervising  contractors  and  working  with  police/public  safety 
personnel.  Strong  communication,  creative,  interpersonal  skills  are  essential.  $843.00  -  $  1 083/week  with  full  municipal 
benefits  package.  Deadline:  Position  open  until  filled. 

LIBRARY  SYSTEMS  COORDINATOR  Gob  Code  M409-SP) 

The  selected  professional  will  develop,  implement,  administer,  and  support  computerized  management  systems  for  the 
library.  Coordinate  diverse  electronic  library  resources  including  Internet  Access,  CD-ROM  networking,  Windows  NT 
server  administration,  etc.  Serves  as  technical  liaison  to  the  city's  MIS  department  and  automation  vendors.  Performs 
related  tasks  as  necessary.  Requires  experience  with  a  large  TCP/IP  network,  Windows  NT  4.0  server  administration, 
Windows  '95,  NT  workstation,  and  HTML  and  WWW  services;  experience  with  automated  integrated  library  system 
desirable.  Should  be  well-versed  in  Microsoft  Office  '97,  POP3  mail  clients.Telnet  and  FTP  clients.  Requires  PC  hard¬ 
ware  skills  and  a  minimum  of  2  years  experience  using  microcomputers  in  a  variety  of  library  and/or  administrative 
applications.  BA  required.  Strong  communication/organizational/interpersonal  skills  are  essential.  $46,350  -  $54,S90/yr. 
Deadline:  Position  open  until  filled. 

MANAGER  OF  FINANCIAL  INFORMATION  TECHNOLOGY  Gob  Code  M857  -SP) 

Will  oversee  PeopleSoft  ERP  System.  Manage  implementation  of  upgrades  and  new  modules;  analyze  and  optimize 
business  process  to  improve  workflow  and  usage;  troubleshoot  system  issues;  act  as  liaison  with  PeopleSoft  concerning 
functional  issues.  Perform  related  tasks  as  needed.  Experience  needed  with  PeopleSoft  ERP  system;  S  years  experience 
in  business  processes  particularly  those  involving  municipal  government  Master’s  degree  in  public  administration,  busi¬ 
ness  administration  or  related  field  desirable.  Strong  organizational  and  project  management  skills  are  essential.  $1076 
-  $  1258/week.  Deadline:  Position  open  until  filled. 

TECH  AIDE  Gob  Code  X880  -SP) 

Assist  teacher  in  basic  computer  classes  for  the  city's  adult  ed  center.  Some  computer  trouble-shooting. 

Familiarity  with  Windows  NT  required.  10  hrs/wk.  $l5.00/hour.  Deadline:  Position  open  until  filled. 


EDUCATION 


ESOL  TEACHER/COUNSELOR  Gob  Code  K016-SP) 

Teach  ESOL  at  the  City's  Community  Learning  Center,  recipient  of  this  year's  Secretary  of  Education  Award  for 
Outstanding  Adult  Education  and  Literacy  Programs.  Provide  counseling  and  referrals  to  social  service  agencies  for 
adult  students.  Conduct  intake,  assessment  and  class  placement  for  evening  classes.  Coordinate  off-site  classes, 
including  recruitment  of  students  and  supervision  of  teachers.  Min.  3  yrs.  exp  teaching  ESOL  to  adults.  BA  preferred. 
Evening  work  required.  Bilingual  strongly  preferred,  $  1 8.32/hour  with  excellent  benefits. 

Deadline:  Position  open  until  filled. 

Unless  indicated  otherwise,  interested  candidates  please  send  resume  and  letter  of  interest  stating  position  desired 
and  job  code  to:  Personnel  Department  City  of  Cambridge,  795  Massachusetts  Avenue,  Cambridge, 

MA  02139;  FAX:  6 1 7-349-43 1 2;  Email:  employment@ci.cambridge.ma.us  Visit  our  Website  for 
more  details  at  www.ci.cambridge.ma.us 

The  City  of  Cambridge  is  an  Affirmative  A ciionlEqual  Opportunity  Employer  (Voluntary  information  regarding  minority  status  is 
welcome)  Cambridge  residents  especially  encouraged  to  apply. 
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New!  After-School  Kids  Program  for  ages  4  through  10 
English  (ESL)  •  French  •  Spanish  •  Russian  •  Chinese 

Monday-Friday 

5-,  3-,  and  2-day-a-week  options  available 
Convenient  bus  pickup  from  area  schools 

Summer  Program:  August  1-  25  (  Mondays,  Wednesdays,  Fridays) 

Professionally  designed  curriculum  focuses  on  practical  reading,  writing,  and 
conversational  skills  through  creative  play  and  cultural  activities. 

The  program  will  meet  the  needs  of  each  individual  child. 

Small  classes  will  be  held  in  our  new  facilities  in  the  Brighton/Brookline  area. 

Give  your  child  this  unique  advantage! 


Call  today  to  request  a  complimentary  evaluation  of  your  child’s  needs. 
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J.S.  Waterman  &  Sons  -  Eastman  -  Waring 

Affiliated  Family  Funeral  Homes  Since  1832 
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FUNERAL  DIRECTOR 
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Attorney  Nancy  3.  Harrington 
Attorney  Daniel  P.  Harrington 
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*  Temporary  Work  Visas  (H-1B,  0-1,  L-1,R-1)  *  ift-lt-:ji£(H-lB,0-l,  L-l.R-1) 


*  Family-based  Visa  Petitions 

*  Labor  Certification  Applications 

*  National  Interest  Waiver  Petitions 

*  Outstanding  Researcher  Petitions 

*  Intra-Company  Transeferee  Petitions 

*  Religious  Worker  Petitions 

*  Naturalization  &  Citizenship 

*  Deportation  Proceedings 
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171  Milk  Street,  Suite  24 
Boston,  MA  02109 

(617)  482-3800 

E-mail:  Harrington-Law@Juno.Com 
Web  Site:  www.permanenttesidency.baweb.com 
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Save  the  Date 
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Ike  wi//  be  presenting  data  that  we  collected  to 
community  members,  public  and  elected  officials 
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For  more  information,  please  call  TCI 
at  357-7079 
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£  3*  :  357-7079 


Come  Join  Us  ! 


Town  Meeting 

m  ^  ij^ 


r-  w*m 

. 


^  4«-4t 


★ 


— a 


'  SSEttSSIUi? 

il*{  £4*m 


ft  g 
“  £ 
i*8 


Sfias* 


.  «;  "  7  S  tt  *,  :S  .  7 

^  A  ft  ft  rf  ft  j£ 


if  ?:®***“ 

~  m 


tf'Jg'fii « ” 
^sgg  ,  ftj 

iffjO 

-Ipi 


7  {  M  1 1  £  £ 

“  I  .  g  S  si  * 

{ft  35  §  |  ft  jg 
ft 


«I1?1 

mmmi 


£  l  mbm  n 

aJ  *  m  *  i 

Bfcfg  II 


S182S  IJLS'fl*  *| 


a  ? 


,tli :.  A 

a  &  ”  is  &  h  *  St  m  ji 

-tft£fti£A  —  fgff1}^^ 


“  #ft 
MS  .. 

m  mm  » 

§  eeI 

>tr  •  i 


•  jf@  S  {ft  “  #  H  M  ® 

A®l|pi} 

8igf§I  Agft3kl 
iS$8SSsmi-5g«-M 

i!pp..’pg? 

^  I  i  m  5  s  m  f  □  .  « 

m% gag  mm  >  tuna 
ft  a  ft  ii  e  a  m  a  n  m  m 

MAB%A  .  ling 
'L'“|t|  “  gg  4®  t*  ft  35 
.  i7|iHlWii 

a  ft  a  ^  m  .  sfc  e  &  ft 


>  ifd:  ft 
{ME# 
‘  Aw 


ft 

tt 


fif  A 


«  Al 


E 


$ 

$  #  n  I 

A  l$t  55  ^ 

•*s  .  5 
a  aj»I 

”  mI 


ia 


mH  TiJ  fg 

I  Mj  1 
U  ^ 
1  *m 
8  SB  fife 


ft 


ff! 


±1R  JtftiSR- 
M  fi  Ji  ft  _  A  A 
S£££S  =  #- 

„.#f#  ,  n^M 

ft  a  $  -35  w 

p&sl  ,  eh§ 

B  ’  K  ftfe  A  M  A  55 
5§  M  &  {R  P  >  "-'  is 

IsSflll ■ 

Slel+**S 

•B*.=aal 

Ap?J|l 

35  A  *§  —  jgg 

&  &  &  &  ft  -  m 
A  7  g  W!  T  m  m 


ft 

M 

3 

« 

* 


»*  # 
A'  > 
SIP 


1 


K? 

I 

ft 

ft 


ft  til 

a  ^ 

±ii 
SIJ& 
ft  & 


ft  01  ft  * 
ft 


ft 

f  If 


& 

g  tsfc 

el  $ 

itif  1 


ST&#fcil&jl:£iJ7i@Hfaj£55 
M  $1  ^  ®  ’  °  »  A  —  H  Wt 

. M^M35lltfIft  fleti 

ttft35SSft!E 
E^^ftft  ft  xmmmftr. 


> A®M0 
KSlfciftMfct'SHfBPji#  ?  0 
'■■“■■“  ‘  E  ’#*-!(#  *-«[ 

f  >  1 . 

®MiiSfftAg&?iJ 
“  a  3  ft  ff  X  Jt  T  •  7 
natf-MIn 

fS  f@  m  A  ffi  JS  a  55  ft  it  e 


ft 

•  »  3  ft 
®l_  m 
Amm 

lift 


5  # 


? 

ft 


2$  ifrt  !l  ft  ftt  ?  f@  . . 

®  #  $p  e  ft  is  ft  id 
i  ft  it  Jt  S  ft 
i  ?g  ft  ^  ®  ft  M 
35  ft  §S  ®  M  ft  — i 
Wff  >  ^  ftfflA 


rfn 

?iB 

MftJ. 
ft  ft 
3  A  0 
35g-. 


ft  ft  m  m  m  a  m  m  %  m  s  {i  m  ,  mw 
mm  ,  mmmxKmn^Mtwtwm 

735ilft£SI&§M 
tiM^ftftttfflMSI 

it  -  it  #  s  •  -  m  m  a  m  m  ,  ::.  ~ 
ft  W  ,  X^f@Bftt||gg^| 

?.  ®  #  i  s  i  i 

_ y\  ^ ft  .  itraie  -  . 
-b  1  ft  a  e  IH  it  {@  P  A  E  n  fil 
ww  is  ip  it#  ,  .  fg  ?fj  it  ft  e  s  g  t. 
f  A  •  ft  A  ^  g  it  a  ffi  ft  I  f  ft  g  A 

EMi7-t^#i§ft  .  - 


ft  a  a 


§ 


» tt 


$o  ^  e  *  {®  ft  e  ii  $i 

e m it  ft  m  a  Am 

Mllg  ,  I  S  ^  ft  {M  | 

■1*I||S1!1S| 

Hangnail 

s* • aslfliiS* I 

|  ’  e  5f  #h  1 «  g  g  ft  m  1 


’  ’  m  f/r 

%  Af  S 

ft  ft  np  ^ 


if-f  w 

|!Slljaieftift| 

fiisii" & S e m  m I 
°ft”ffi^  H  ^  ft  ip  f  S 

ftliA  %  ftl'4 
tan*  ft  {Htli 
«  «  ft  i«  *  ffi  a  ie  g 

.  E  “  ft  IE  ssaj 


7Aiftia^i7§§  m 9. j ts « 

^  °  A  ,  ®{7SS^|M|AiaA^ 
a  £n  ‘  jit  {t  a  m  |  ^  ±  ^  •  a  « 
it  >p  °  m  .  nnp  J  w]  i  35  fife  #  & 

aiaJISs'^^ISg# 

-7  ft  gf  M  ^  >  m  M  ^  ft  f ) 

I ■’  ff,l«4i?l§l8^I 

a  -  sft#TS-itT°s’  ^ 
m , iSAAjtB 
iisp ^47 p  gS 

«iJig  m$  IP4S 

"  ”  e  —  \  |g  if 


E 


a 


., » JuSflfef  ft 

1*111*1 


Sit  ft 
ft{@- 
35  ift  m 

Ilf 
El  - 

Mil 

1 

frill  > 

0  ”  35 


m  in  -mm  m  a 
%  m  m  °  &  m  in 

ngllfil  ffeT  sr 

?7srjr.Sii  ;  jfr  tlfR  , 

i  1  m  m-m  4  ,  ft  ^  “ 

l‘l!lli: 


-  ft  £  ®  “  3  B  & 

tiiSifta  ti«  ft 

f(llti»iHliX«v, 


n  H  1  1  1  I  I  4H 

fteSItM  ’  If  #  t?  A 

Ullililii 

0  i  i?  ^  g  ^  ft  E  A  g 
|i 0  1 IffiAl®! 


._  _  .  Swt  £  t,  «  M  _ _ _  HJ 

{kftiil,  Apnp^ffn  H  35  M  if  35  ft 

^51  I~I?1' 


Hill* 


&  xui  gj  ft  1C  '  Mg 

S  |&  s#  ft  4  ■  ll 

IB  7  I  .  #  :  ft  S 

"  “  s ® S 

#3  a  s  ^  p  (g 

m  a#1m  fft 

a  mm^m  feft 

m  ^ft|fe  »  m 


°  itt  mi  i 
mmmt 


ft  e 

Bp  ^  it 

m  35  m 
Jn  1 1 1 
i«i  ft 

Its  ’ 

5  a  ft  ^ 
iS5  °  f# 

h  j  &  ft”  E 

^  ffe  ®  jg  A  A  It  if  ft 


Ait  . 

tiP^j  ^ 

IS  A  , 
35 
ffi 


%mMm  $  mm m  ft 


m 


m  ._■! 

ft  #  —  ft 
111  ft 


*11 

#1 H  m 


ftftft M^ft 
ft  ^1^33  mm 

m  K  n  a  m  a 

tilSI  ?  ,  • 
ip  .  w  * 
ii^E ’ m ft 
sp  7  ^  3  $n  ^  ^ 


ft 


{i 


ft  {@ 


ffl 


Ai. 


•IS  ,B=.  Hfti^,g{0IB^  ft 

$t3”  :m:i  ,  mitmmmmnm m 

A:  ?7M  S  ftllf  1  »  itftftAft 
?r^7  ,  a m  -  ^ 

'  ®7||®  ft  ttfl 

Si 


A  @  03^  >  ®  >  5B  IT  it 

Aft  ^  .  .  f 


$ 


®  ft  tn  ft 
ft  tf  g  e  ft  K 


iliilKSt 

Mft||®|f 

?  S  ff  m  A  a  ft  m 

iff t i i 

fl:ftA35^^Affi 

>  0  ^  M  ^  A  $  B§ 
ft  if  ft:  35  7  i®  A 

m  f.  e  ft  m  x  m  m 
*  ,  it  •  •  f  -  ” 

.  e  .  atiP^ 

A  it  rM  M  m  ’  # 


3f 


IS 


& 


OO 


7 


$6  M  ft  iA#  0 
S  .7  If  *  ”  "’ 
1  1  AA 
.  S 


ft  §§ 


g,#0#  ftfft^ftlliiiffl 

m  m  ,  ra  ..  ftifc  e  .  ^  a  m  m  wl  a  & 

"  ^  ft  Ji  it  ft  fr  a  Pti  ^  ,  •  # 
>  ffl  ,\  &  ,  |tl^I7@Sti 

iN  fn  #  -  #  0  m  1  % . 

ix^ftftgfttiP® 
msa 
Am  a  ,  it  ?s 
XAitPS  7  <•  00  «  ¥,  1  ‘  " 
^£tiP>7sft;i>esi- 

. .  .  ft  ft  it  M 

iil»  77 

. .  ,  n  i&  ^  ® 

7  T  S;  “ 
it  fM^IG 


tiP  > 

S  3S# 


ftftft^S^ft^S^lt  ..it  ff  i^^iigfAii 
ftiiifttiftgMi  •  ^ m § m m g § fj f  ft ^ e # 

ft  ^  e  ft  m  m  •  5£  <t  ft  n  §  7  s  b  *  fs  >  ^  ft  ^  in  «  # 

S  a  m  ft  tt  is  ft  m  ft  ft  n  §  •  35  a  §  e  e  is  i£  ^  Me  I  a 

ft  •  t6  ft  ^  ft  m  .  ft  ft  .  *  ft  M  A  ft  ,  fg  ”  gfc  ff  /Jn 

J  A  ft  A  ft  It  ft  .  ft  J  ft;  .  7'  If  IS.;f ' 


. .,  ft m  .  • 

ft  35  >  0  0]  ^ 
ft  - 


3  ?7  $1  m  ^ 

TC 


*-=J& 


+-0 


m 

ft  ffi 
£  ffi 
>  ft 
{S  « 
H  M 
ffi  ii 


& 


£ 


ffi 
ffi  ffi 
if  ffi 
ffi  ffi 


ffi  ^  «J  it  £  ft  8  0 
•  «!  ffi  ft  m  m  ft  %t 

stAp  ’ 

ffi  ffi  ii$  ffi  ffiJ  £  #  t 
M  “  ‘  ”  " 


.  fHI  «  w 
ik  ft  ffi  m  h 
*S[  ’  ffi  H  *H 
ft  ft  IS  •  ® 
suit 
g  %  ffi  m  § 
«  £  ?l  ±  H 
«£±*r£tttiig 
m  ’  sh  m  s  n  « 
ftffiffJfTE-Eg 

ft^ttJfft5IE3fe 

*«*IE05£«I9 


®  •  m 

fin  &*: 
m  &  ffi 

mm 

3t  ± 


a  ffi  icfB 
a  si  ~  3 

If  ft  fe  2.  F 
[S]  su  §  ftu  e 
’  1 

t£  ffl  HU  a  i 
M  S  ft  *  x 

*-$!! 

I  i  •  §  ? 

n  6  s’ 

•  II  0  1  & 
”  AO  9| 
ftffi  ’  fe 
Si2| 

liol 


fH!  iS  H 

m  m  $  _ 

*4| 

8  ^ 
ffi  0  IS 
ft  0  ft 
...  ®7Cg 

ffi»  •  5£ 


Sftfc 
5  Itl 

•  ft 
ft 


7 
0 
m 

8 

3 


us  it 


2  fofrm&iB 
g  fc  l  tft  ft  «  g  « 

6  ffi  •  ft  P  •  ft  s 
£  #M  /£  £  il  ffi  fS 
-t  ta  a.  ffi  ffi 

7  ft  tn  ft  n 
si  fM  is  m  _ 

f3ffi7^Mffifn 
ffi  ffi  m % n iwi 
fflta±#  -  gjgra 
n  ’  a  w  tii  ^  i®  fin 
*  ffi  s  ffi  it  & 

. ffi  i  #  ± 

6  la  7  ffi  1^ 

sift  3  fifiss 


&  jfe  O  $  ® 

a  •  sw*.t 

in  is  £  m  ffi  ft 

■ffi  ^  HU  #  •  ft  il 

wa • @ ffi  tt *m 
-  IIS 


o  ^  9  m  m 
o  i  *  *  ffi 
7C  ^  6  ffi  & 

so  i  o  ft  m  ^ 
0  0  1^1 
W.  7C  ft  ft  ffi 


ffi  “  &  m  *  so  *  -  ft  s*  ?o 

^r£ffia%$  •  il  s  ^  # 


KM«RW$I4 


ffi  ^ 


ffi 


m§  8  a 

7  o  m  _ 

?i  o  fi  g 

^7U  $  2 

._  Jt  U  3  0 

a  m ’  o  ffi 

3SSffil2  0  $ 


...  M  ._ 

$  e  ft fe . 

«  m  ffi  a  ” 

nj  ®  ’  il 

JSL  »  “■  ”  “ 


□  M  0# 

IS  II  ffi 


Kl  IJS 

iil 

.  m  m 

ffi  ffi  «c 

#  «  s 

#*ffill^*SO»^ 

^  »  &  ffi  Iff  fi  «E  SO  t 
W^ffi3|5  >  gfiffif 
HI  &  ’  »  if  tt:  f±  Ifi  # 
a  ’  ffi  —  fs  ’  E 
pan  m  m  ®  ffi  ffi  ' 


ffi  M  SI  ^  ?J£ 
iE^ffi^ 

• 

fffiic 
flJiSI  h 
l®7  i 

nmtm  n 

ffiSI  ■  H  ffi 


s  ffi  ffi 
i?  ^  m 


^  m  tt  ra  w  is  m  *  m\ 


KffifiSii 


ffiS 
W  ffi ... 
ft 

^  »  o 

gffii” 

rffi  jg  «t  fl 

“ 

-  ffi  IS 
ffi  &  tii  n  ... 

#  ^  ^ 
if li^Mili 
ffiilf#ili§e&s* 


i 

I 


7j< 

» 

5K 

ei 

? 


^gffifg||| 

Sfliillfc 

*affiKB9^IWJJJlh 

®  ¥  W  -  ft  ffH «  ^n  g 

-  ft  m  s  fi1  ii  m  m  ffi 

ffi  ffi  #  m  •  w  qg  g 

tfettJftfititfcftfti 
mffiii  •  »{§ 
8fclTWJl^ffi±g 
ffi  ^  ffi  ^  ffi  ffi  ’  ffi 


ffi  M  ^ 
ffiffif&ff 
h 

MX  •  i 

n 

»  ■ 

fa  c  0  u 

7E  h  tfe  ’_ 

m  i  ffi  iS 
fflnS| 
M  ik  '&.  fa 

?5  ^  ~  ® 
ffi  ’  £0  ifc 
515”  M# 

m  a  ffi  a 


&&  : 

“tit  ;  (  617  )  426-9492 
:  (617  )  482-2316 
fri/l#::|5t 
tx^l;: 

7|tffi  ;  GRAPHIC  DEVELOPMENTS 


m 


/7n 

df 


^  il 

r 


*  m  a  ^  m  m  m  - 

*  *  ”  m  m  m  m  s  ^ 

a  m  m  m  &  it  a  ffe 
*  g  ft  s  ffi  ffi  a  g 
ffi  it  so  ’  ffi  § 
ffi  *  SB”  S  B  ^  air  ffi 
: ft if 
f# «?  ffi  m  ffi  ffi  a  ?p  § 

^IfeTffiffiSfflft^ 
ii«t?W’W  —  & 

« ft  a”  Mfisi  •  ® 

«  -  ffi  ffi  #  ®  f  fa  ft 

P  ^  H  5  f  § 

*  g  ^  m  js  ffi  ’  ii  ?i 
e  ii  ^  ffi  u  a  - 1 


I^Mifn^ffiB  a  c 

•  ffl  &  ft  ¥  e  t  h 

”  a  #  ifi  fit  V  i  i  ffi 

’  fig  Hi  f$  e  V  n  Hi 

0— -$I  r  e  a 

1  fffi  t  g 

ffi  ®  »  ft  y  ft  o  ft 
^  #  ffi  ^  :  w  fi 

H5  ft  ft  >  W  ^  n  # 

ffi  ffi.  *§  ^  i  55  — 

ft  K  ft  ffi.  n  ^  I  T 

lIRfigfn h 

ffi  m  x  m  %  5  i  e 

ft  m  ft  ffi  U'  r  t 

dB  ffi  0-t  iM  ’  fV]  i 

^  ±  ’  ft  it  1 

"ffiS 


f75l5^ffini^®^*fflliff$^^ 

WiilRnT  ?  * 

@  ffi  ®]  %.  5R  ffi  ft  ffi  ffi  ft  ft  il  *  ii 

m  ft  ffi  life  #  ii  Ii  ffi  ft  8  ’  ’  If  R 

ffi  ffi  ft  it  ffi  PpI  if  ft  #  WL  -  St  §n  fi 

-  mw  ft  #  =  &  5Jc  so  i  f@  s  ft  - 

w#itftftaftftffiftffifHftii_. 

igii®1ffiiff1SMa^Tri-.ffi±ffi^Pgl 

ffi  «  ffi  #  ffi  ft  sasf»as®fi*? .’  ffi 

ffi  ftii  ff-j  ^  ffi  7  ^  ffi  ®  fa  m  5f5  ffi  m  m  m  c 

^-^#SiHiRffllWrd:g#®ffi^fSiIN 

.  ft  m  ft  ft  #  ft  c 

’  «t  &  g  #  #  X 
ffi  ®  •  fg  ft  ®  ± 
#W«Tpg  •  ftfif 


ft  ^  ’  -  ft  fa  [I#  ffi)  ^  . 

’  fi  .  ii 
■  ^  HIM  ?  ft  ffi  f5J  ft 


\ 


worn) 
music  tout. 

SrIsahs . 


ELVIS  COSTELLO  ii^SiS 

iLoiffia 

8/27  Sffla  '  ®WBSFsgTT.4*i 


•  ^aassaiT  = 


. 8/5  MS87\  -  m^8$P^»12i5 

. 8/5  s mr\  ■ 


:  024  '  T.T.Ma  -  Knock  -  Bridge  Logo  -  Bijuu  * 
Option  -  Bon  Lee  -  Shinwha  '  Seungjoon  Yoo  -  Pinkie 
. 8/5  SJBTt  -  m^0fP^K±8i5 


OptimumTV  MediaQne 

Channel  A35  Check  your  local  listings 

ftSDflSS  :  1  -800-C ABLE-ME 

The  T  logo,  ' International  Channel '  and  'The  Best  of  All  Worlds'  are  registered  service  marks  of  International  Cable  Channels  Partnership,  Ltd. 
'World  Music  Tour "  is  a  service  mark  of  International  Cable  Channels  Partnership,  Ltd. 


o 


International  Channel9 

The  Best  of  All  ’Cforlds.* 


•  mi:  m 

www.i-channel.com  > 

Miiit^sggDga « 

_  / 


m 

EJ 

m 

$ 


a  ffi 
W  & 

5f5  fi  fi 

mil 
T 
» 
I 

ft 
* 

fe--ll!| 
#  £  fifefiffi 

mzz % tt* 
w  m  *  $  #t 

Mil 
fitsga 


ftn  m  ft  fi  a  #  fi  b 

fHMfta.fi  =  o 
£  tt  *  ffi  #  ra  c  r 
Ji  is  ft  tn  fi  ffi  n  h 
ffi  g  IS  ^  ft  #  c  O 

«SM##ffi5gw  O 

mtmm r • #  d 

°  ^-v  »  »  1^1 

Ct@9|ftc 

n  n  m  9  ffi  m  o 
c  T  ft  8  ffi  frh  u 
~  -  Ig  fi  fi  ®  n 

*  it  ii  5  "  ' 
ft  fi  ft  ffi 
^SKi 
16  fi  8 
m  ft  ±  0 


gf|g|ffig  *C?  7 

!’  i  i  m  I 

H  is  ’  -  ft  tt 
§:  m  m  ft  m  6 

#$I7^ 
mil  0  ffi  ft  3  . 

’  ffi  M  R  1  o  _ .  . 
ft  ft  ®  ft  ffi  «£  ffi  ’  ffif 

. ^ttfi&fijsc 


$  fi  fi 


ft  f  ij  ffi  -  m  tt  m 
’  #  ft  ifi  ± 

—  tt  ft  [S  tt  1 
®  #  m  m  I  ~  9 
>  tt mm&m  9 
Plfiifts 
M  S  ^  ^  f  iJ  ft  ¥ 
3 
ft 
1 
0 
0 


ft  ftffigfcttg 
ffi  fig  tt  lit  ffi  I 
’ 

ft  ft  a  na  m  * 
ittfi±  •  *  * 
il  g  T«  ttffiffi... 
itrS'fr&ittftttft 
ffiffiJKffi&ffi^ffi 
^  I  g  E  I  S  "  ^ 
•  ft  *  fi  ’  ft  ’  ft 


c  #tt  6  7 
h  *  ffi  fi  ffi 
a  m  If  ft  3  i 
n  ^  ^  0$ 
t  C  If  £ 
s  h  &  PbI  Bft  g 
i  ft  *  ±  F 

b  n  i  $  f j  « 

u  e  ^  f  7  W 

1  e  Ilf 

d  7  fi 

1  U^^ui 

n  g  fi  te 
B  IJffl 


««98fiig*i 


tt  I  nT 
»  ffi  ..  ifl3 

fi  ft  fi 

.  .  ....  . . .  :„n  " 

515  &  ±  8  x  ffi  E  „ 
miftTcftftfttm- g 
EfiffiMgsffig 

SiilSlf II 


reffi«ffififfiffiatt«  i 

?  i  s  T.  m  j$  fi  e  ~  m 

Ilc  -IiSISi  ;>* 
1  Seal??  :  ®  1  .ftal 

¥  £  ®  S  A  I  S  K  i  H'J  ; 

iisi SSiifi  | 

*?  ^  a  1 1 1 !  & "?  ^ 
gif if 

^  rh^S^l 


l!^SI|gl 

5  #  Jjj  ^  li  &  m  m  m 


m 

s 


ffl  fi  ^ 


Ji  #  ft  ^  s  1 
-  ffl  ^  m  w  f 
»”  if#ai 
ft  ’  »  s:  *  f 

b  #  e  i  *t  § 

w  ft  it  #  s  ^ 


ft  $ 
U  3 
^  » 
ft  ° 


4> 


? 


«b 
IS 

»  ft  ft  Bt  il 

2  +  ^  m  m 
o««g  ft 
o  ’  pE 

7t  IS  ^  ft 


BillS9fS-: 
B  ■  ft  ft  US  JH 
B  •  ^5iJ  »  m 
m  ■  &  6  it  ft 
^  •  ft  ft  I/I  ft 
f@  ”  ^  a  i  5i5 
ft  it  fig  ft-  X  ft 
a^  ft  # m  ft 


ftli20S'  f 
IITOlilf , 

10  s  ft  o  m  ft  ±  o  fa 
IfPOffiKTU 
^WJS^lftftk  1 

&t]  m  6  9  /L'fi  ®  9 
fflfilSft  9  •  ft  iS5  9 
f§  f^  1 3  ft-  it »  m  ft 
^  a  a  o  ^  m  m  &  i 

w  ift  ^  h  9  m  m  k  i 

ft  Pfi  iJ  •  ft  u  M  ft  ft 

a  ’  m  il  l  ^  ft  JM  2 

»  a/iiiB^¥#0 
«  +  ^  -  m  (g  ft  s 

7  m  fS  ¥'J  *  ^  fr  1 


Sit  a  a  3  i  o 
m  s  ft  i  0  ft 
fflWiB® * 
ft  M  IS  ’  08  *t 
iiitftfe® 

&  a  ^  $i  ft  B 
ft  fi  tt  «c  fi 
ft  £  "  ft  •  ft 
w ^ja m  i  i 

g  ’  4  9  9 
ft  W  X  fU  9  9 
ftSS®9 9 
Eft  %  a  -  ft  ft 
&  m  ta  tt  fa  tt 
Sl&fli  i 
”  2.  It  ®  o  l 
•  ^1  H  ii  ft  ft 


m  rn  ft  #ft 
fft  ’  3^ft 
$  il  o  fm  ft  ii 
3Sl00fl 
’  ft  ’  iff  :&  t£ 
ft  ft  ft  ft  K 
k  ^ 


l 

9 

9 

8 


M  ft  ± 
so  a  a  i 
$  fg  s 
4  ft  m 

s  i  m  ft  ^ 

O  #  fg  9  M  «! 


ft  «  »  a  tt 

ft-  A 
S 

K  ’  6^  tt  u 

fi  it  tt  &  f 
g  ^  fi  ’  f  ft 
ft ” • SoW 
a  ft  h  ^  i  7 
ft  k  ft 
»  fi  &  ft  *6  1 
•  ft  ^  &  ®  R 
”  ft  ’  ft  fa  ’ 
Bl  ?£  ft  i§i  ft 
ft  M.m  m  f 
$  ^  ft  fi  Jg 


"ft: 


ew»iaft  « 

^  "  ft  ’  -  ®  ij>t 


Eft  a  -  ft^i± 

*  « *e  ffi  «  * 

•  ffi  m  a  m  -  m  =- 
ft  •  s  tt  fi  ^  # 
5SMMJ3  5t5£ 

®fc  ft  fi  ’  fi  Pal 

ft  ji  is  t  ft  »  m 

mttmttmj&f 

in  fi  ft  a  ft  *  «£ 
Dt  s# «  fi  »  as  m 
m  fi  55  s  ifc  ft  e 
r«i  >  a  *  7  ft  ± 
iftftftfiw 
mm&®m9h8 
a  m  m  a  m  -  fi 
%  mm  %  mi ±5i5 


fe 


a  ft  tt  #g 

fs  H  (S(  It 

s  ft  »  a 

*  n  ji  «  ft 
B\J  ’  R  f 

f&«  ' 

a  ft 

*  ft  IM 
ft  ft^ 

^ft 

'hfcm 
mft  &^ft 

M  '  “ 


ft  ^ 
IS  ’ 
«  ft 


fi 


ft  si  ft  Ji 


ft 

ft 


ituft 

rn® 


8 
0 

0  fi 
£n  §  fl 

’  ft  7U  g 
AIKS 
W  ffi 

-mfez 
gft  ’  m 
8KMIS 

ft  a  m 
mmm 


«  ft  ¥ 


8 
ft 

’  ft  IS  7 

ft  ft^-  ^ 
IS  - 

ffi  M  ft  fa  ^  fi 
tia®i± 
ii  rn  U  fit  &  #  H 
It  8!  M  tij  ft  il  R 
fa  -  ”  fi  " 
SIS  w 


S  I#  ft  H  ii 
•  ^  fitK  1 
®mm - ^  7 

7  i  o  ft  2 
ft  fi  W  o  Sfj  H 
a  ft  ^  »  i 

ft  ft  If  ft  M  2 


if  ffc  W  m  ^  ^  «  l  ffi  £  >  fi  tm  +  » 
aftffiM’  2j$fmgiiftfg^i 
Bm7km*R±m&  ft  mmM®2 
B#fi®5^lpl  > 

.  ft  w  ft  ±  ’  fi  7  m  m  it  m  m  m  m  m  w 
m  it  ft  ft  -  g  ft  0  m  wl  ’  Pai  ^  f?  -  m  s# 
ttitTIB-fiffiWilifi-fittfiMffifi 


ft 


fi 


aiRifim^fifift 


ft 

&  ^ 


fi  a 


**«£#*«&#*&*  lift  Afti-ftfifi 


Jilt” 


ffi 

ffi 

b# 


5 
0 

6 
8 


»fifjftftB.fftn©ft^J^fif0f* 


s  ft 


nn 


M  ft  xL 


7C  2 


et  ^ 


a  afi 
ft  aft 
fi”  & 
fi  i  w 


£JLfiR  5 

n 

-fitt  2 
Kr--ft  0 

••  fifi  0 
”  a  i  * 


fia 


#  @  a  ’ 

2.  ?'J  ft  ft 
”  fi  fi  fi  ^ 
U  fi 

^^ft^ft  ... 
a  Pal  tf  fi  fi  fi  fi  4 


ft 

♦ 

? 


a*a^ 

ft 

61MI 

n  ^  fid  ?i  fi 

3  a  ifr  fi  m 
°  a^fi§ 
0  it  B 
fi  at  p  w  ± 
it  a  I  ’  a 
•  m  m  a  n 

fi  ft  ffi  It 
fJ  fi  fi  W 
2IKI 
o  m  %  %a 
o  fi  gj  a 


f®«! 

a  ’  ft  a 
it  -  m  & 
wtt±fi 
fifSfi  - 
'L'SIiiJ 
...  .  »  fi  7  “ 
?fii 
^W7ft 

ftafifi 
•  ^ft 
ft 

F?IJ  fe 


ffi  o  &m 
son  m 
a  o  7  $ 

°  TC  ft  4 
Wfi  ’ 
a  1 8 
mm  o 

-fi  0 

a  i$  a 

Sfffi 

it  BU  ± 

III 
fi  is  fi' 
un  « 
^  s 

a  3  » 
ft  *  a 


ft  7  Pit  ft  MW 
#  f®  2  fi  fi  ft 
a6fi9#ftita 

atagafiittfi 
fid  i  i  «  ffi  w  95 
tp  9  ’  9  is  fi  a  fi 

a9it9fift«® 
9g9  “  ‘  • 


R  p  ffi 


a  7  a  - 
i  ft  i  i 

1  fjij  1  9 
^  1  ft  9 

2  9  19 

092a 

fi  8  0K_ 

fi  a  st  9  fi  ft  a 


n 

n  ft*? 
m  s  7 
a  fi  ft 
m  ft  m 
’  fi  ii 
S  ii  ft 


ft  mij  ft  m  $ 

ft  ^  ^ 

. 

fe  ii 
BP  ^  S  ^  ft 


7  til 

;\m 


m 

%fLU2  t£ 

W  ffi  ffi  7 

ft  ®  [7  n 
m  ffi  m  3 
•  ft  if  0 
ft  fi  &  =  ffi  — 
fi  i  &  tii  m  & 
ffi  mtxwLf£  a 
m  a  ’  ffi  f$rt 

¥  tt  75  3  ii  • 


®  lift 

ft  a 

fi  7 


fi  #  #  ”  .«  fi  ft  0  *  ffi  fi  ft  - 
^JEiiC^afi78fiAfift 
a  •  iihtiWii»oii±ii  .  u 
ffi  c  ts  i  fi  ffi  ft  a  o  m  m  ft  6  m 
ShinifPfi^t  ’  7  C  ft  f  IJ 
«  i  gfiTRB  :.  . ■  ^  " 

>A. 


K  n  >  BS  M  B 

^  t£  ffi  ft  ft  li 
5£  a-fiM 

fi  ffi  a  ii  m 

it  a  ?y  ft  ^ 

^  IS  6  ftj  fj 
Fitif 

ft  ft  3  | 
SfiOjf 

a  i  0  f 

0  ffi  ft  if 


-fftstfs 
te  if  fi  m 
%  %  eh  m 

’  /j<  a 
E  ”  ’ 

n.  m  -  r  ffi 
a  fi  fi  a  -  m 
m  fi  ft-  ft  fi  fi 
ffi  ®  n  a  $  tt 
«  m  a  ffi  4 1$ 


«  F 
e 
1 

#  i 

88  X 

M 

E  H 

rtj  a 
& 

r  § 
-  tn 
°  fi 
ft 
fi 


ft  e  •  a  f  m  tt  m  f  ij  ii 

•«ffiifeM3fe3ggft 
ttiifi  1  l|tf^f|5 

6  Fa  i  ®  tf  is  a  ®  a 

ffi  e  g  x  Pft  ”  a  «  ’  $ 

2 1 -S±fi»fifttt 
3  i  «  s  -  tt  E  *t  UJ  • 

0  x  .  a  ffi  e  m  w  ft  ft 

nn mm  a mm^ mm 
ft  w  a  tt  ffi  a  ^  us  ‘ 
mst-miftmm  » 

A  fi  PU  MU  f 

4  e 


ft  ’  ffi  ffi  ft 
ft  ii  £  Pffi  [ffi  a  ’ 
it  ffi  a  if  a  ft  s 
*  a  ft  03  g "  o 
is  ^  #  •  ’  o 


fifi 
tt  tt 
ffi  ® 
&  if 
ft  0 

m  jjfc  a 


X 


ffi  ii  #  m  is  &f  m 
ffi  e  7  ft  fi  &  §t 

fift-fSE^f(76 

ttffita^^^ffi 
k  ft  fg  +  tt  %  ji  ft 

1 1  ft  e  I  ^  I  f| 

®  -  fi  ffi  ffi  #  fi  m 
ffi  ff>  ffi  i  ^  s  a  f 

a  tt  ffi  e  m  3  ij  g  « 

M  fi  fi  B  ’  ft  •  tt 

fi  a  tt  ft  e  fi  —  ’ 

•  W  t?  ii  fi  ffi  £  tt 
ft  -  ft  a  fi  w  ffi 
^itasittffi^ 


it  a  ft  ffi 
fi&lifi 


mmimmmimmi  umatw 


SAMPAN 


July  21,  2000 


south  cove 

community  health  center 


South  Cove  Community  Health  Center 

a  #  + -u 


Affiliated  with  Beth  Israel  Deaconess  Medical  Center 

#  t  £  *  &  ?■]  i*  m  %  t  M  \t 


Beth  Israel  Deaconess 
l  Medical  Center 

A  member  of  CAREGROUP 


Pediatrics 

■I'AlfSiWt 
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Boston  Chinatown  Clinic  itiWA 


Clinic  Hours:  Monday  thru  Thursday  8:30am-6:00pm 

P1#b# Hi  : 

8:30am-5:30pm 
9:00am-3:00pm 

.#)  IjT  Call  for  an  appointment:  Boston  Chinatown  )J$Lrb Jit (617)482-7555 

North  Quincy  Clinic  3b • 


Friday 

Saturday 


Clinic  Hours: 


Monday,  Tuesday,  and  Friday 


8:30am-7:00pm 

jL4/NB#45-0&Ji4rB# 


Wednesday  and  Thursday 


8:30am-5:30pm 

Ji4>N0#45-T4iB#-f 


Saturday 


9:00am- 1 :00pm 


£9  ^  f£  Call  for  an  appointment:  North  Quincy 


3b  (617)  745-0280 


